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Prologue

In memory of

Armine Mikayelyan,

Founder President of

“Women for Development” NGO

05 December 2007

The conference is organized for school principals, teachers, educational project officers,
representatives of NGOs working in the sphere of peace and conflict resolution.

Conference Objectives

§
§

§

Presentation of 10-year activities of “Women for Development” NGO,

Presentation of the 10" issue of “Peace Bridges’ newsletter (the issue is fully
dedicated to the memory of Armine Mikayelyan),

Presentation of the “Peace and Conflict Resolution Education” project implemented
in 10 schools of Shirak Region in 2002-2007,

Information on various peace education projects being implemented in different
countries,

Formation of peace culture as an investment in the peace building process,

Experience and information sharing of “Peace Education” Centers established in the
schools of Shirak Region,

Future perspectives of peace and conflict resolution education in Armenia.

The goal of the conference is to present the experience and achievements of WFD NGO, its
partner organizations and schools in the sphere of peace education and spreading ideas of
peace culture in Armenia and region; to emphasize once again the importance of peace
culture education in the process of peace building. Conference participants are encouraged to
contribute to the implementation of main goals of Hague 1999 Peace Conference “Appeal for
Peace” in Armenia by raising awareness of the society with the goal of spreading the ideas of
peace education in all the levels of educational system — including formal and non-formal
education, as well asto promote teacher training in the process of peace education.
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Conference Agenda

05.12.07
Conference hall of “ Araks’ hotel complex
Address: Gorki 31, Gyunri

12:00 - 12:30 — Registration

12:30 — 12: 45 - Opening Ceremony

Gohar Markosyan — President, “Women for Development” NGO
Welcome Speech

Karen Nazaryan - Executive Director, WCC Interchurch Charitable Armenian Round
Table Foundation

Vardan Ghandilyan - Deputy Director, RA National Institute of Education of Ministry of
Education and Science

Natalia Martirosyan - Co-President, The Helsinki Citizen’s Assembly Committee in
Armenia (HCA)

ElenaVardanyan - President of “Association of Women with University Education” of
Gyumri Branch, Head of History Department of Gyumri State

Pedagogical Institute

12:45-14:00 First Session

Peace Education and Conflict Resolution in Shirak Region
Head of the Sesson  Julietta Chaloyan, “Women for Development” NGO

12:45- 13: 15 *“Conflict Resolution and Peace Education in Shirak Region, Experience and
Perspectives’
Gohar Markosyan, President, WFD NGO

13: 15-13:25 “International Experience in Peace Education”,
Susanna Ghazaryan, Education Department Officer, WFD NGO
13: 25- 13: 40 "Integration of Peace and Conflict Resolution Education in the General School
Curriculum.
Aleksan Hovhannisyan Educational Consultant, WB Yerevan Office
Narine Bayatyan, Training Specialist, Center of Testing and
Evaluation (CTE)

13:40-14: 00 *“Peace Education” centers in Gyumri schools
Grigor Harutyunyan, Principal, school # 20
Lendrush Manukyan, Principal, school #30
Gagik Grigoryan, Vice-Principal, school #9
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14:00 - 14:10  History of “Peace Bridges’ newsletter creation, presentation of its 10" issue
Marina Juharyan, Public Relations Officer, WFD NGO

14:10- 14: 40 Coffee Bresk

14: 40- 16: 00 Second Session

Formation of Peace Culture as I nvestment in Peace Building Process

Head of the Session Jina Sargizova, member of “NGO Center” CSDO Administration

14:40 - 14: 55 “Connecting Children and Y oung People to the Culture of Peace and Ideas
of Peace Building”
Julietta Chaloyan, Project Specialist, WFD NGO

14:55 - 15:10 “Gender and Peace Education”
Natalia Martirosyan, CoPresident, The Helsinki Citizen's Assembly
Committee in Armenia (HCA)
Jina Sargisova, member of “ NGO Center” CSDO Administration
Khachatur Bezirjyan, Pro-Rector of State Academy of Management

15: 10 - 15:20 "Lessons Learned while Building Peace"
Anahit Ghazanchyan, Director, Heifer Project International Armenian Branch

15:20 - 15: 30 “Traditional methods of Peace Culture Formation among Armenians’
Karine Bazeyan, Professor of History at Gyumri State Pedagogical Institute,
Vice-President of “Association of Women with University Education” of
Gyunmri Branch
15:30-15:45 *“Fund “Sukhumi” is 10. Ten years for Peace and Solidarity”
Nana Djikia, Radio journalist, Assistant,
“ Sukhumi” Cultural -Humanitarian Fund
15:45-16: 00 Question and Answer Session, Discussion
16: 00 - 16: 05 Closing Ceremony, appeal to the participants

16: 05- 16: 35 Dinner
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Conference Organization Committee

1. Gohar Markosyan
President, “WFD” NGO

2. LianaMikayelyan
Vice-President, “WFD” NGO

3. Julietta Chaloyan
Project Specialist, “WFD” NGO

4. Susanna Ghazaryan
Education Department Officer, “WFD” NGO

5. Marina Juharyan
Public Relations Officer, “WFD” NGO

6. Lusine Alexandryan
Social worker, “WFD” NGO

7. YevaPetrosyan
Accountant, “WFD” NGO

8. Mariam Aslanyan
Member, “WFD” NGO

9. Lilit Arzumanyan
Member, “WFD” NGO

Conference Participants

Lo

Nele De Meyer
Coordinator EED Dialogue and Support Office — South Caucasus

2. EkaMrulishvili
Office Manager - EED Dialogue and Support Office South Caucasus

3. Vardan Ghandilyan
Deputy Director, RA National Institute of Education of Ministry of Education and
Science (RA NIE MOES)

4. Arman Maloyan
RA NIE MoES

5. Artashes Trozyan
RA NIE MoES
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6. Gnel Tigranyan
RA NIE MoES, Lori Branch

7. Rudik Vardanyan
RA NIE MoES, Lori branch

8. Hovhannes Balayan
President, RA NIE MoES, Aragatsotn branch

9. Tigran Chamagyan
RA NIE MoES, Shirak branch

10. Jemma Avetisyan
Chief Specialist of Shirak region Department of Education and Science

11. Aleksan Hovhannisyan
Educational Consultant, World Bank Y erevan Office

12. Natalia Martirosyan
Co-President, The Helsinki Citizen’s Assembly Committee in Armenia (HCA)

13. Jina Sargizova
Program manager, member of “NGO Center” CSDO Administration

14. Tsovinar Ghazaryan
Responsible for Educational program, Armenian Round Table Foundation

15. Anaida Alakhverdyan
Executive Director, “Education for Sustainable Development” Foundation

16. Varduhi Muradyan
Programs Manager, “Education for Sustainable Development” Foundation

17. Elena Vardanyan
President of “ Association of Women with University Education”, Gyumri Branch
Head of History Department of Gyumri State Pedagogical I nstitute (GSPI), Lecturer

18. Karine Bazeyan
Vice-President of “ Association of Women with University Education”, Gyumri
Branch, Lecturer of History, (GSPI)
19. Nina Hovhannisyan
Responsible for “Peace Education centre” in Gyumri State Pedagogical I nstitute
Head of Psychological Department, GSPI

20. Mkrtich Chartaryan
President, Union of Non-Governmental Organizations of Shirak region
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21. Marina Boygjyan
“YMCA” NGO

22. Vehanush Hovhannisyan
President, “Meghvik” NGO

23. Aragsi Khachatryan
President, “Arags’ CNGO

24. Heghine Mkrtchyan
President, “Ajakits’ NGO

25. Gayane Avagyan
Executive Director, Shirak Competitiveness Centre

26. Karine Mkrtchyan
Responsible for Public Relations, “ Armenian Caritas® CNGO

27. Flora Sargsyan
Manager of “Domestic Care for lonely Old men” program, “Armenian Caritas’ CNGO

28. Arthur Aslanyan
President, “University” Scientific- Educational union” NGO

29. Varduhi Baloyan
Head Assistant, Our Lady of Armenia Convent

30. Tigran Tovmasyan
Education Consultant, International Research and Exchanges Board (IREX)

31. Tea Goletyani
Assistant, “ Sukhumi” Cultural -Humanitarian Fund

32. NanaDjikia
Radio journalist, Assistant, “ Sukhumi” Cultural -Humanitarian Fund

33. Hripsime Haroyan
Control and Prevention Center of Diseases, Closed joint-stock company

34. Grigori Shakhparonyan
Manager, “G. Shakhparonyan” LTD

35. Gevorg Melkonyan
“Arminco” LTD

36. John Asatryan

Head of the Department “Technology of working out artisitic materials’,
Lecturer, Armenian State Architectural University (ASAU) Gyumri Branch
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37. Aleksan Arzumanyan
Head of “Professional Preparadness’ Department, Armenian State Architectural
University (ASAU) Gyumri Branch

38. Zarik Hambartsumyan
Principal of school #4, Gyunmri

39. Vazganush Khachatryan
Teacher of school #4, Responsible for “Peace Education” Centre, Gyunmri

40. Anahit Papoyan
Principal of #40 school, Gyunri

41. Nune Barseghyan
Vice-Principal of #4 school, Responsible for *Peace Education” Centre, Gyunri

42. Lendrush Manukyan
Principal of #30 school, Gyumri

43. Satik Badalyan
Vice-Principal of #30 school, Gyumri

44. KristinaMeliksetyan
Teacher of #30 school, Responsible for “Peace Education” Centre, Gyumri

45. Gagik Grigoryan
Vice-Principal of school # 9, Responsible for “Peace Education” Centre, Gyumri

46. Emma Mirzakhanyan
Vice-Principal of #2 school, Gyumri

47. Gohar Ghochoyan
Teacher of #2 school, Responsible for “Peace Education” Centre, Gyunri

48. Grigor Harutyunyan
Principal of #20 school, Gyumri

49. Rafik Hakobyan
Vice-Principal of #20 school, Responsible for “Peace Education” Centre, Gyumri

50. Hasmik Aslanyan
Teacher of #29 school, Gyumri

51. Gayane Eghiazaryan
Teacher of #26 school, Responsible for “Peace Education” Centre, Gyumri

52. Shura Petrosyan
Vice-Principal of Azatan village secondary school
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53. Albert Grigoryan
Principal of Gyumri Pioneer Palace

54. Ashot Mikayelyan
Head of painting group of “Pioneer Palace’

55. Lusik Marodyan
Social Centre of Shirak Diocese

56. Sergey Nazaretyan
Director, Northern Survey of Seismic Protection (NSSP)

57. Hakob Suvaryan
NSSP employee collegue

58. Edik Mikayelyan
NSSP collegue

59. Gayane Sargsyan
NSSP collegue

60. Janna Movsisyan
NSSP collegue

61. Garush Hakobyan
NSSP collegue

62. Elena Sekhposyan
NSSP collegue

63. Ofelya Ghazaryan
NSSP collegue

64. Alla Abrahamyan
Teacher of #19 school, Gyumri

65. Karine Haroyan
Health Department Officer, “WFD” NGO

66. Hasmik Nahapetyan
Member, “WFD” NGO

67. Nune Abrahamyan
Member, “WFD” NGO

68. Dollarisa Grigoryan
Member, “WFD” NGO
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69. Ani Simonyan
Member, “WFD” NGO

70. Vladimir Adamyan
Member, “WFD” NGO, Medical Doctor, Enrico Matte Policlinics

71. Gevorg Mikayelyan
Member, “WFD” NGO

72. Ara Karagevorgyan
Program employee, “WFD” NGO

73. Hrachuhi Tiraturyan

74. Lilit Makaryan
Journalist, Gyumri “Shant” TV/R company

75. Armenuhi Minasyan
Journalist, Gyumri “Tsayg” TV/R company

76. Marine Alexanyan
Journalist, Gyumri “GALA” TV company

77. Lida Shaghamyan
Correspondent, “Kumayri” weekly newspaper of Gyumri
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Opening Speech

Gohar Markosyan
President, “ Women for Development” NGO

Honorable guests, respectful colleagues
and dearest friends, | welcome your
participation in the “Peace and Conflict
Resolution  Education  for  Peace
Building” conference.

Conference, organized by “Women for
Development” NGO dedicated to the
memory of its Founder-President Armine
Mikayelyan - a person who entirely
dedicated last ten years of her life to the
sustainability of the organization.

Armine Mikayelyan was born on January 2nd, 1954 in Leninakan. From her parents —
Arshaluys Kirakosyan and Seda Abrahamyan, she inherited her best qualities — hard
work, high sense of responsibility, being goal-oriented, grace, dignity, great
communication skills, ability to establish great relations and to maintain those.

After graduating with honors from Leninakan school #23, she entered the Department
of Physics and Mathematics of Leninakan State Pedagogical Institute after M.
Nabandyan in 1973 and graduated it with honorsin 1977.

During her student years she got married and had her birst baby. Her great desire to
work and continue her studies, to reach more, took her to the Institute of Geophysics and
Engineer Seismology in 1978. While continuing to work there, she started her post-
graduate studies at the RA Academy of Sciences, Department of Geophysics and she
finished her studies in 1985. During her post-graduate studies her daughter Liana was
born. Armine could amazingly manage to dedicate herself to the family, work and
studies, and she never complained.

Her candidate thesis was ready in 1988, and by chance, on December 7th she was in
Yerevan for taking care of the final preparations for the defense. She heard about the
earthquake when she was at the university, and, like she told later, she did not realize
how she came to Leninakan to see her building completely ruined together with the
school which her son and daughter attended. She succeeded to reach her parent’ s house,
which did not ruin and found all her relatives alive.

But horrors of the earthquake did not make her surrender. In March 1989 she defended
her candidate thesis and received her degree of Candidate of Geophysical Sciences.
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Then it was work again, scientific papers, conferences, becoming familiar with
international organizations, new cooperation and establishing new contacts, developing
joint projects, etc. Career growth from Junior Scientific Worker to Leading Specialist,
Chief Seismologist of the National Survey of Seismic Protection to the Head of Public
Relations Department — one of the most important ones. Armine succeeded to take the
works implemented in the sphere of seismic protection in Armeniato international level -
highly due to her her hard work, strenght and being goal oriented.

Starting from 1997 she became the leader of “Women for Development” NGO, which
was established by her, and combined public activities with her scientific work until
2003.

There are people, who carry out any kind of small or big tasks with the same spirit,
sense of responsibility, love and dedication, who are able to share that love with their
environment. Armine was one of them. She would do everything to be the first
everywhere — both as a person, and as the President of the organization. Due to her
activities, the organization became recognized in many countries of the world, together
with her implemented projects and achievements. . .

13

PDF created with pdfFactory Pro trial version www.pdffactory.com



http://www.pdffactory.com

“Peace and Conflict Resolution Education for Peace-Building” post-conference reader
05 December, 2007

Welcome Speech of Caroline Kruckow
Head of Team South-East-Europe/Caucasian Republics- EED
to the Conference

Thank you so much for your kind invitation. It
would really be a big pleasure and wish for me to
participate in your conference but | am really
needed here and cannot spend additional days
outside the office.

| am really very sorry for this, as | would prefer
to travel to the South Caucasus and very much like
to participate in your conference in Gyumri and
listen to al, who will present during the
conference their knowledge and share their
experiences and wisdom. It will, I am sure, be a o
very good conference and | think that Armine
would also be glad about it and would feel
honored by all who will come and participate.

| send you many warm wishes and thoughts and, in co memory of Armine, also wish
you all avery good and inspiring meeting in these exciting and sensitive times!

Once more and on behalf of EED | send you al herewith many good wishes and
greetings and hope that you can all continue the peaceful work you intend to do and good
success in all stages!
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WCC Armenian Interchurch Round Table Charity
Foundation’s Executive Director Karen Nazaryan’'s Welcome
Speech to the Conference

Dear Mrs. Markosyan,

We would like to thank you for
inviting us to participate in the
conference dedicated to the memory
of Armine Mikayelyan.

With her essence and activities
Armine left bright memory in our
souls. A kind person, dedicated to her
work, with a great sense of humour —
thisishow | remember Armine.

We are sure that “Women for Development” NGO will continue Armine’s kind and
fruitful activities with the same dedication and enthusiasm.
We wish your organization many successful days and sustainable devel opment.

* K. Nazaryan' s welcome speech was read by Tsovinar Ghazaryan, WCC Armenian
Interchurch Round Table Charity Foundation’s Program Officer

15
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National Institute of Education’s Deputy Director
Vardan Ghandilyan’s Welcome Speech

Dear collegues,

On the behalf of the National Institute of Education | welcome this wonderful
initiative of “Women for Development” NGO, dedicated to the issues of peace building
and peace culture.

Cooperation between the National Institute of Education and the NGO started back in
2005. We have walked quite along way together.

As a country with a policy of democratic development and European integration, we
emphasize the importance of strengthening the values and principles of tolerance,
mutual understanding and respect in our society.

National Ingtitute of Education highly values the activities carried out by “Women for
Development” NGO and we have aready reached initial agreement with the NGO
President Gohar Markosyan to continue our cooperation.

| did not have the honor to know
Armine Mikayelyan, but | am familiar
with the work carried out by her with
such agreat dedication. Therefore, | once
again thank you for such a wonderful
initiative and | am sure that our
cooperation will continue and will
produce new results.
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“Women with University Education” Gyumri Branch President
Yelena Vardanyan’s Welcome Speech

Dear colleagues,

Please accept both my and the
“Association of  Women  with
University Education” President Ms.
Jemma Hasratyan’s warm
congratulations on the 10" anniversary
of the organization and organization of
this conference.

| was very happy to receive an invitation to participate in this event. My happiness is
first of all related to the fact, that we have been cooperating with this organization for
many years, and the organization’s leader Armine Mikayelyan was one of our best
friends. Armine was an extremely kind, clever and peaceful person. Though she was
younger than me there were times when | was learning from her.

In my opinion, the success of this program was first of all due to Armine (I do not want
to underestimate other participants input); | think that they will also accept the fact that
Armin€’ sinitiative was the greatest.

Armine Mikayelyan, Gohar Markosyan, Susanna Ghazaryan and our other colleagues
were cooperating and still continue to collaborate with the Association of Women with
University Education in the frames of a gender equality training program. | think that this
was a very fruitful cooperation and | am sure that it will continue in the same spirit and
with the same principles. We will try to fulfill each other, as far as gender-based conflicts
occupy quite a large stake in the total number of various conflicts. | think that only
through such educational programs and spreading ideas of peace and tolerance we will be
able to resolve many issues of the society.

| wish you success.

17
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Helsinki Citizens' Assembly Co-President Natalia
Martirosyan’s Welcome Speech on behalf of the
Armenian Peace Coalition

Dear colleagues,

On behalf of llona Ter-Minasyan, President of Armenian Peace Coalition and the
members of the Coalition, | am passing to you their sincere greetings and congratulations
on the organization of the conference. Y ulia Kharashvili, President of the IDP Women
Association “ Consent” also asked to pass her kind greetings.

However, my speech is not a welcoming one; it is rather a speech full of love and
greatest respect in bright memory of a close friend.

Our world is rather small, and the number of people who are tightly connected to each
other is rather small as well. There are persons, who are aways able to keep these
connections. Armine was one of them...

It was very easy to work with her: even when the work required difficult and large-scale
efforts she would never show any sign of complaint. On the contrary, almost always | had
the impression that it was only a pleasure for her. She was always smiling. | think that it
was some kind of an art, which she was also able to teach her younger colleagues. Y oung
people here are truly great, | had many chances to fedl that and it is the greatest input of
your organization. Everything is passing, isn't it? But it is wonderful when the following
generation develops and generates kind things.
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“Peace and Conflict Resolution Education in Shirak
Region, Experience and Per spectives’
2002-2007

Gohar Markosyan
President, “ Women for Development” NGO

2001-2010 was declared an “International Decade for a Culture of Peace and Non-
Violence for the Children of the World” by UN. Starting from 2002 “Women for
Development” NGO is implementing “Peace Education and Conflict Resolution in
Schools of Gyumri” project in frames of the mentioned decade. The goal of the project is
formation of the ideas of peace culture and conflict resolution among teachers and
schoolchildren with an objective of integrating Peace Education as a separate subject in
the school curriculum. The project was funded by German EED and ICCO, The
Netherlands organizations.

Organization’s strategy for integrating Peace Education subject in the school
curriculum is comprised of 3 major components:

1. Organization of peace education process in schools and Gyumri State Pedagogical
Ingtitute,

2. Teacher training, raising awareness of parents and increasing their participation,

3. Cooperation with the National Institute of Education of RA Ministry of Education
and Science.

Below isthe detailed overview of each component.
Organization of Peace Education Processin the Schools of Shirak Region

Organization of peace education process in schools was a new branch for Armenia,
which first of all demanded specialists training, studying international experience and
applying it in local conditions, piloting, etc. We were especially interested in how the
similar educational processes were organized for schoolchildren in different countries,
what kinds of alternative approaches were already developed, which countries possessed
experience that could be the most suitable for Armenia.

Our research showed that there were many methodologies, pilot projects and already
developed models — starting with organization of separate events and conducting regular
trainings in schools and universities.

High importance was given to the training of educational team, which was implemented
by a number of well-known international organizations through participation in the
training courses organized by them: “Peace Building and Conflict Transformation”, USA,
2002; “Human Rights and Peace Education in Europe’, two-year teacher training course,
2004-20086, €tc.

19
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Thus, based on the internationa
experience and developed training
courses, draft version of “Peace and
Conflict Resolution Education in School”
training course was developed, which
comprised two parts — “Conflict
Management” and “ Peace Lessons’.

The topics included in the training
course intended to help children acquire
knowledge and skills on peace, conflict

resolution, mediation, negotiations, etc.

In order to increase the efficiency of each topic, special emphasize was given to the
teaching methodology — interactive, team work/collaborative learning, design of posters,
performances, round table discussions, etc.

With the objective of pilot developed training course, teaching methodology, reactions
of the schoolchildren of different age and social backgrounds and with direct support of
the Educational Department of Shirk Region, differentiated selection of teachers and
schoolchildren was conducted. Speciaized schools (with enhanced learning of English
and Russian languages), community schools — especially schools from socially insecure
communities, as well as severa rura villages were included in the project. “Peace
Education Centers’ were established in the selected schools. Based on the survey
conducted among the schoolchildren and taking into account the recommendations
provided by the teachers, 13-15 — year - old pupils became the members of the centers —
each center comprised 20-25 pupils. In some schools “Peace Education Centers’ were
established on whole class bases.

Such method of selection allowed to concentrate on positive aspects of the developed
training course and methodology, as well as to identify weaknesses.

Thus:

1. Activities of “Peace Education Centers’ were more efficient from the
organizational point of view when pupils of the same grade were involved in the
centers. In this case the whole process of training and methodology was piloted
among pupils with different levels of knowledge and skills.

2. Those centers, where the members were selected from different grades, provided
them with the opportunity to spread their acquired knowledge among their peers
as well as their classmates during everyday interactions. It was, in turn, an
advantage in the sense that larger number of pupils from different grades was
indirectly becoming familiar with the taught topics.

Inclusion of different types of schools in the project was also valuable, which also
became a subject for a special research.
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Thus:

- Mainly children from socialy stable families attend special schools; they
possess high level of knowledge, speak foreign languages, they are able to
use computers and Internet. These children more easily learn the topics
included in the peace education training course, and what is most
important, they are able to transfer these skills to their peers. Computer and
Internet skills help children to talk about it and exchange ideas with their
peers from different countries (children were given such an opportunity
during the project).

- Demand for peace and conflict resolution education is more obvious in the
community schools, as far as conflicts occur more frequently in such
schools — pupils not only learn together, but also live in the same
neighborhood. That, in turn, adds up everyday community conflicts to the
number of inter-school conflicts.

- Rura schools often do not have the opportunity to become involved in
such programs. For these pupils the program was not only an opportunity
to acquire knowledge on peace and conflict resolution education, but also
to increase their self-esteem and obtain leadership skills.

The abovementioned approach made it possible to conduct systematized research on
identifying effective ways for integrating “Peace and Conflict Resolution Education”
subject in the school curriculum by the end of the project.

Activities organized for beneficiary schools in the frames of the project also included
peer-to-peer education, Peace Months, pen-pals between Armenian and foreign peers,
publishing “ Peace Bridges’ newdletter, etc.

As far as the primary objective of the project was formation of peace culture among
teachers and schoolchildren, we could not limit ourselves with activities conducted only
for the small number of schoolchildren and teachers from the schools included in the
project. It was decided to train the members of “Peace Education Centers’ in the capacity
of peer-to-peer educators. Such approach made it possible for trained pupils to transfer
their knowledge and skills on peace, conflicts and their resolution to their peers both in
their school, and in the neighboring ones. Peer-to-peer education gave its first positive
results: pupils are proud of their new role; they became more self-confident and treat
classes of the centers more serioudly, teacher’ s image increased, they started to value the
real difficulty of teacher’'s work and are able to resolve/manage teacher-pupil conflicts
more eadlly.

Peace Months conducted at schools, school events, participation in contests both in
Armenia and abroad highly contribute to strengthening peace ideas and spreading those
not only inside school, but aso in the entire community. Due to such events all
schoolchildren, teachers and parents become aware of the activities of the centers, their
goals and issues. Therefore, they also become indirectly integrated in the educational
process.
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“Peace Bridges” newdletter published in the frames of the project played an important
role in spreading information on the activities of Peace Education Centers, raising
awareness of the public in general and education professionals in particular on peace
education processes not only in Shirak region, but also in other regions of Armenia.
Russian and English trandations of the newdetter are being disseminated both
electronically and in published versions among the regional and foreign partner
organizations, thus securing the exchange of gained experience in the sphere of peace
education.

Organization of Peace Education Processin Gyumri State Pedagogical I nstitute

Peace education project implemented by the organization is targeted to involve in this
process not only school children and teachers, but also future teachers and students of the
Pedagogical Institute.

Such approach will create an opportunity to pilot developed training course among
future teachers, to equip them with necessary knowledge and skills on peace and conflict
resolution, to create potential for integrating the training in the agenda of pedagogical
universities.

With this purpose, Peace Education Center was established in the Department of
Psychology of Gyumri State Pedagogical Institute back in 2005. Organization’s initiative
received positive feedback from both the administration of the Institute, and the faculty.

As a result, in 2005-2007 Peace Education training course was conducted for 50
students of the Pedagogical Institute; numerous events, meetings, round tables and
discussions were organized. Students were granted with the opportunity to apply acquired
knowledge and skills during their internships in the schools and in the capacity of peer-
to-peer educators among students from different departments of the Institute.

By realizing the importance of such training for youth in the capacity of both young
people and future teachers, management of the organization and administration of the
Pedagogical Ingtitute is developing possible variants for making the training course on
peace and conflict resolution education available for alarger number of students, as well
asincluding them in the educationa programs.

Teacher Training, Raising Awareness of Parents and I ncreasing their Participation

Peace and Conflict Resolution education in schools cannot be complete unlessiit involves all
the sides related to the educational process — pupils, teachers, parents. Our experience showed
that pupils involved in the project are undergoing qualitative changes: they become more
“open” for interactions with external environment, more confident in terms of expressing their
opinions; they try to apply their knowledge and skillsin red life.
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However, in many cases they face
existing stereotypes. The teacher is not
aways “ready” to discuss occurred
conflict with the pupil and to try to find
peaceful solution together with him/her.
“The teacher is aways right” or “the
parent is always right” principles are quite
common.

Taking into consideration the
abovementioned, several trainings were
organized for 20 teachers from 10 target
schools directly involved in the project
activities.

“Application of Collaborative Teaching Methodology in the Process of Peace and
Conflict Resolution Education” training-seminar was conducted jointly with the
specialists from the National Institute of Education of RA Ministry of Education and
Science. Application of this methodology in terms of both peace education and other
subjectsis based on the possibility of applying conflict resolution skills in practice.

International experience was greatly emphasized in the process of teacher training.
“Effective Conflict Management and Resolution in Schools and Classrooms’ training-
seminar was conducted for more than 213 teachers from 10 schools. The training-seminar
is based on the similar training course developed with the support of the US Department
of Education. Discussions of “Peaceful School” and “Peaceful Class’ models, integration
of Peace Education as a separate subject or through different subjects in the school
curriculum were organized in schools.

Meetings were organized in target schools; parents meetings as well as various school
events were utilized with the purpose of raising awareness of parents on the major
objectives of peace education and the activities implemented in the centers. Surveys were
conducted with the goal of increasing parents participation in the activities of the
centers; informational leaflets on basic skills of conflict resolution were sent to them with
their children; pupils were assigned homework which involved direct participation of
their parents, etc.

Collaboration with the National I nstitute of Education of RA Ministry of Education
and Science

Memorandum of Understanding was signed between the National Institute of Education
of RA Ministry of Education and Science and WFD NGO back in 2005. Evaluation of the
efficiency of peace education project was among the primary objectives of this
cooperation along with the assistance in the questions related to the development of draft
training course and identification of possible ways of integrating the main ideas of peace
and conflict resolution education in school curriculum.
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Objectives and activities identified in the frames of the 2005-2007 Memorandum of
Understanding became reality today. The most important result of the cooperation was
the organization's proposal to integrate peace and conflict resolution education main
ideas in the educational block of social science subjects criteria.

According to those criteria, high
school and middle school pupils of
secondary schools will  acquire
knowledge on the reasons for
conflicts, will obtain skills of
avoiding conflicts, regulating or
resolving those, will be able to
understand and respect the values of
others, etc.

From December 2007, cooperation between WFD NGO and the National Institute of
Education transferred to another level. Taking into consideration activities implemented
in the past, Memorandum of Understanding signed in 2005 was revised; new objectives
and activities were included.

The following are new objectives and activities of the revised Memorandum:
- Spreading information on “Peace and Conflict Resolution Education” project
among NIE branch directors, as well as experience exchange,
Development of draft version of “Peace and Conflict Resolution Education”
methodological handbook for the teachers of middle school,
Training courses for Peace Education Centers' teachers, as well as teachers from
schools of different regions of Armenia.

Conclusion

By analyzing the activities and the results achieved in the sphere of peace and conflict
resolution education implemented by WFD NGO during past 6 years the following
statements can be made:
The project received positive feedback from school principals, teachers, pupils
and parents of 10 target schools of Shirak region;
Implemented activities are in accordance with the educational system reforms
implemented by RA Ministry of Education and Science;
Teachers trained in the frames of the project possess the methodology of
interactive teaching; their input can be utilized in the teacher training program for
working as teacher-trainers;
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Pupils participate in the classes with great enthusiasm and desire;

Discussed topics are extremely up-to-date and provide with knowledge, skills and
experience of resolving everyday problems and conflicts;

Utilized methodology guarantees free study environment, where everyone
participates equally and learns from each other, etc.

Per spectives for 2008-2010

Continue the activities of Peace Education Centers in 10 schools of Shirak region
and Gyumri State Pedagogical Institute;

Training target schools teachers, parents and staff with the goal of becoming
“Peaceful Schools’;

Training of Mathematics, literature, foreign languages, drawing and other
subjects teachers with the goal of spreading the ideas of peace through their
respective subjects,

Exchanging experience of Shirak region in 3 other regions of Armenia.
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| nter national Experience of Peace Education

Susanna Ghazaryan
Education Department Officer
“Women for Development” NGO

Peace Education is based on the following principle: behavior and attitude are subject
to change through education and they have their impact on civil and political processes.

Beginning from 1990s, large scale peace and conflict management education processes
started in many countries of the world.

The processes are being carried out in educational institutions and aim to make conflict
resolution education a part of everyday teaching activities of these institutions; to make it
avital skill and to support creating positive changes in schools.

Before undertaking implementation of the project “Peace and Conflict Resolution
Education in Schools of Gyumri”, as well as throughout carrying out its activities, we
were interested in the following:

§ What kind of similar projects have already been implemented in various
countries?

§ What results and successes have been achieved by organizations working in
peace education sphere?

§ How is similar type of education being organized for schoolchildren in
different countries?

§ What kind of alternative approaches are there for this type of education in
schools?

§ Which countries possess the best practices which can be applied in Armenia
and adopted in our conditions, etc?

With this purpose we have researched existing literature and information on Internet for
the projects implemented by various organizations, peace education events, organized
actions and contests.

We analyzed successful experience of integrating Peace and Conflict Resolution
Education in school curricula of the following countries: USA, Australia, East Africa —
Sierra Leone, Ghana, Nigeria, Togo, Senegal, Liberia, Guinea, Cote D’ Ivoire; Bulgaria,
Germany, Territory of Guam, Thailand, Israel, Ireland, Lebanon, Canada, Columbia,
Cyprus, Armenia, Jordan, United Kingdom (England, Northern lIreland), Norway,
Vietnam and the Ukraine.

In many countries of the world peace and conflict resolution education is mainly
implemented by joint efforts of NGOs, educational departments and Ministries of Justice
and Internal Affairs. The programs are being implemented in schools (elementary, middle
and high school), colleges, universities (master’ s level studiesin Thailand) with the goal
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of integrating conflict resolution education in the curriculum of educational institutions,
turning it into a vital skill and assisting the process of creating positive changes in

schools.

Our studies proved that peace
education is integrated into school
curriculum  both  through  formal
educational projects and non-formal
education. The ways of integration into
formal educational curriculum are as
follows:

§ Asasubject

§ Asapart of asubject.

Non-formal education in schools is being implemented through meetings, round tables,
thematic evenings, pen-pals, awards, excursions, joint visits, joint camps, summer
schools, meetings with communities, tree planting activities, concerts, peace months,
participation in international peace building activities and other events.

Asa subject Peace Education is being taught in the following ways:

§
§

27

Jointly with Human Rightsand Civic Education in Northern Ireland,
Canada, Columbia, Germany, Jordan, Lebanon (children’ srights), Armenia.
Through “Multicultural Education” project in Israel and Northern
Ireland, which involves integration of people of different ethnic, religious
and national origin, effective communication and conflict resolution skills.
Through “ Violence Prevention” project in Germany, Norway and
7 countries of East Africa.
Through “ Prevention of School Terrorism” and “ Reconstructing
Justice” projectsin Norway, Territory of Guam, England. Education
process is being carried out jointly with the Ministries of Justice and
Internal Affairs.
Mediation project and its various ways — peer-to-peer mediation, mediator
class, mediation with those who are escaping classes, special mediation
(between parents/guardians and representatives of schools). This method is
applied in several European countries, USA, Canada, etc.
Conflict Management as a separate subject is being taught in the USA,
Columbia, Territory of Guam, Australia, Vietnam, SierraLeone, Canada,
Jordan, Ireland, Bulgaria, Ukraine, Thailand and Cyprus.
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§

Through Life skills subject Peace and Conflict Resolution elements have

been integrated into many countries, as well asinto Armenia*

According to the US experience, the following steps need to be taken in order to
organize peace and conflict resolution education process in schools:

1.

2.

To evaluate school needs and decide which type of education (mediation,
conflict management, etc) isthe most suitable for that particular school.

To adjust selected material so that it contributes to the resolution of school
conflicts.

To educate pupils, teachers, principals, school board members and
parents with the goal of coming up with conflict management initiatives. To
actively engage them in peer-to-peer education processes.

It is necessary to evaluate school eventsin accordance with the objectives
and issues of the given stage and the level of their applicability.

It is also necessary to establish cooperation with the principals of the
schools and parents with the goa of analyzing the ways which will make it
possible to integrate conflict management ideas and skillsin their activities.

Thus, after studying and analyzing the experience of Peace Education in
approximately 40 countries, educational team of “Women for Development” NGO
was able to develop a similar interactive training course for Armenian schoolchildren.

So to establish “Peace Education” Centers in schools and in the Pedagogical
Ingtitute, to organize the education for the schoolchildren, the teachers of the
corresponding classes, future pedagogues and lecturers. Still our experinece is limited
by 10 schools and one institute, but we hope that in the nearest 5 years we will enlarge
the sphere and geography of our activities.

* 1n 1988 RA Ministry of Education and Science initiated and implemented a joint program
“Intagration of Life skills subject into school curriculum” with UN Children’s Fund, in the
result of which in 1998-2003 it was integrated in 30% of Armenia schools as a separate

subject.
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I ntegration of Peace and Conflict Resolution Education in the
Educational Curriculum

Aleksan Hovhannisyan
Education Specialist
The World Bank Yerevan Office

Narine Bayatyan
Training Specialist CTE

Starting from 2005, new subject programs and standards are being developed within
Armenian system of public education along with implementation of teacher trainings
targeted at improvement of the quality of education and accommodating every
individual’s educational needs as well as adjustment of educational results to the
demands of contemporary market economy.

In 2006-2007, as the result of cooperation between RA Ministry of Education and
Science and “Women for Development” NGO, initial/basic ideas of peace and conflict
resolution education were integrated in the study curriculum and standards of Social
Science subject. This is a short overview of the activities implemented to reach the
abovementioned goal aswell as new challenges.

The Role of “Women for Development” NGO and I nnovations

Peace and Conflict Resolution Education is relatively new in Armenia and during past
years it was implemented mainly with the efforts of NGOs which have been carrying out
various international and local projects together with different educational institutions. In
these terms, special role belongs to Gyumri based “Women for Development” NGO
established by Armine Mikayelyan and her colleagues.

“Women for Development” NGO is implementing its programs mainly in Gyumri and
Shirak region. Despite the fact that the project was designed for Shirak region, WFD
NGO staff with the efforts of its leaders Armine Mikayelyan and Gohar Markosyan was
able to achieve several very important strategic goals, which is very often unrealistic
during implementation of such projects. The following are very logical and
interconnected steps targeted to the continuation and expansion of the project:

- Implementation and expansion of pilot phase of the project,
- Integration of piloted ideas in educationa standards and study curriculum of
public schools,

- Inclusion of the project in teacher training institutions.
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The first step is typical for al such
projects; the same can be said about the
second stage, however, with some
exceptions; but the third step is unique
in the context of other educational
projects implemented in Armenia. It is
worth mentioning that this step is very
important from the perspective of
strategic  planning  and  further
development.

It is a model of a complete project,
and its further analysis and

development can serve as a serious input in planning and implementation of educational
programs as well as programsin general.

Peace Education in Educational Programsand Curriculum

Cooperation between RA Ministry of Education and Science and WFD NGO started
due to the efforts of A. Mikayelyan. In 2005 a Memorandum of Understanding was
signed between the National Institute of Education and WFD NGO. It targeted to
integration of major ideas of peace and conflict resolution education in the block of social
science subjects and aimed at acquiring corresponding knowledge by learners and
development of practical skills.

RA state system had a base for such cooperation. Particularly, the following is
mentioned in state standards of secondary education:

The goal of cooperation abilities and skills sub-component is that as the result of
educational process each learner is ableto:

- Work in agroup, make joint decisions and carry responsibility for those,

- Tolearn and to teach,

- To establish positive relations and engage in healthy competition,

- To understand and accept both your and others' benefits,

- To express tolerant behavior in the event of conflict situations,

- To follow norms of ethics in the course of educationa process and working
relations; to respect colleagues’ rights,

- To avoid stereotypes, which contradict principles of ethics as well as such
approaches,

- To observe and comment situations from others  perspectives.*

! State Educational Policy of RA, 2004, adopted by RA Government on 24 May 2004
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Development of the abovementioned abilities and socia skills can highly benefit from
integration of main ideas and theoretical principles of peace and conflict resolution
education in study curriculum as well as from implementation of corresponding
theoretical and practical lessons with learners. In these terms, establishment of system of
values plays an important role along with knowledge and skills, which, in case of proper
approach, can guarantee formation and stable self-development of a fully equipped
member of society and a personality.

This triangle, which represents
the contextual essence of RA
educational policy, can

System of Abilities and guarantee the importance of
knowledge skills each type of education and its
positive impact on multi-

dimensional development and
formation of a personality as
well as formation of civil
society.

System of

values

From this perspective, the projection of peace and conflict resolution education in
current educational programs and standards can be considered satisfactory in case it is
also projected in teacher training programs. In this sense, WFD NGO has accumulated
enough experience both in terms of educational material development and training of
trainers. It can be wonderfully combined with teachers professional development sub-
project implemented in the frames of Quality and Compliance of Education project
initiated by RA Ministry of Education and Science.

We are assured, that “Women for Development” NGO staff has satisfactory capacity

and willingness to continue the work initiated by Armine and to implement new projects,
which she was working on until her very last day on earth.

31

PDF created with pdfFactory Pro trial version www.pdffactory.com



http://www.pdffactory.com

“Peace and Conflict Resolution Education for Peace-Building” post-conference reader
05 December, 2007

Peace and Conflict Resolution Education
Per spectivesin Armenia

Gagik Grigoryan
Vice-Principal, Gyumri School #9

Fast scientific and technical progress, daily improvement of information technologies in
combination with processes of globalization are challenging for the contemporary system
of public education. The content of subjects is changing, new subjects are being added,
computers are being used in the educational process everywhere, teaching methodologies
are being adjusted and modern school is becoming different from its classic definition.
Schooling objectives and issues are becoming different. All these has had its impact on
(and is dtill going to impact) human relations. We all started to feel the values in other
way; our spiritual life has changed; ethical values are also becoming different. Eternal
contradictions existing between so to say fathers and sons are becoming more obvious
especially in the sphere of spiritual life. The essence of those contradictions used to be
different and they exist between separate persons, groups, representatives of different
sexes, religions and so on. Contradictions can be resolvable and irresolvable — depending
on the level of education of the sides. Very often irresolvable contradictions lead to
serious conflicts. And | used the term “level of education” intentionally. To my mind, this
word better describes those persons who prefer to choose peaceful way of conflict
resolution in any situation.

If 1 was asked which issue of today’s system of public education or school is the most
important for me, | would answer without doubts — educating a disciplined citizen,
because the lack of general education can always be fulfilled, but it is almost impossible
when it comes to the lack of discipline and politeness.

Educating a disciplined citizen is a process highly connected to the age and time factors,
it is a psycho physiological phenomenon and it is irreversible. This does not at all mean
that today’ s school should pay less attention to the education, moreover, thinking in that
way is naive; education should start with discipline and it should continue throughout
entire educational process. And today's school seems to pay little attention to the
discipline. It is the fault of both state (which still has not clearly stated its demands to the
school) and us — pedagogues. Several organizations strive to fulfill this gap; for example,
“Women for Development” NGO, which is promoting peace culture among
schoolchildren. They try to multiply the process by engaging the schoolchildren in
spreading the ideas of peace among their peers, who are not directly engaged in the
activities of “Peace Centers’.

However, in terms of timing it is an interrupted process despite the fact that children
enjoy it to agreat extent.
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Sometimes | keep thinking: will a
person possessing skills in  peace
building as well as conflict resolution
techniques act as someone dedicated to
the peace, and, to be honest, | doubt it.
To my opinion, it is necessary that first
of al it becomes a belief, and
possessing the principles is not yet a
belief. In order for it to become one,
peace education among children must
be an ongoing process starting from the
first grade.

And as far as currently our opportunities are limited, we — the pedagogues should also
support it and try to use available resources. We should participate in order to promote
the importance of peace building process for both schoolchildren and their parents. It
should be done by using concrete examples as far as nothing educates better than good
examples and facts. Debates, meetings and round tables should be organized.

| think that peace education must be an ongoing process; it should be included in each
lesson and must become a pedagogue’ s duty, regardless of the taught subject. It is very
important to organize regular meetings with teachers and engage education vice-
principals, organizers and class leading teachers. | wouldn’'t be making a discovery by
emphasizing the importance of the teachers of Literature in the process of teaching pupils
proper approaches in human interactions. However, nowadays Literature as a subject
seems not to have the same level of importance asit used to have before.

| am sure that the process of improving the quality of education at school needs to begin
with educating children and teachers in peace culture. If each of us realizes the
importance of this goal and applies it in practice, our today’ s meeting will serve its goal
and society’s demand towards the education will not be an obligatory thing, but an
internal belief.

To sum up my speech, | would like to say that thisrich topic demands large-scale events
and sharing ideas. | hope that Peace Centers will serve their goal and as a result we will
have an educated and peaceful generation.

33

PDF created with pdfFactory Pro trial version www.pdffactory.com



http://www.pdffactory.com

“Peace and Conflict Resolution Education for Peace-Building” post-conference reader
05 December, 2007

History of “Peace Bridges’ Newdetter and
Presentation of 107 I ssue

Marina Juharyan
Public Relations Officer
“Women for Development” NGO

While implementing the project “Peace
Education and Conflict Resolution in
Schools of Gyumri”, an idea of creating a
newdetter came up, through which
information about daily activities and
major events of the Centers as well as
knowledge acquired by schoolchildren
would spread and be shared with others.
The goal of the newdletter was to educate
readers in peace culture, to promote ideas
of peace, to form an ability to preserve it
and to teach conflict resolution skills.

Thus, members of the centers would have
the opportunity to spread their knowledge

and skills both directly and indirectly not only among their peers, but also adults and to
become true “ peace spreaders’.

Thus, there were all reasons for creating the newsletter and in December 2002 with the
efforts of Peace Education Center members of Gyumri School #20 the first issue of the
newdetter entitlted “Peace New Birth” was published. Afterwards the title of the
newdetter was changed to “Peace Bridges’. It is published in three languages —
Armenian, Russian and English. Currently we already have published 10 issues. Russian
and English translations of the newdletter are being disseminated both in printed copies
and electronic versions among regiona and international partner organizations.

“Peace Bridges” mainly includes writings of Centers members — poems, essays,
drawings, which express their picture of the perfect world; with their childish words they
criticize violence and wars, analyze their reasons and outcomes; they suggest peaceful
ways of resolution of various conflicts.

Any event taking place at Peace Education Centers is being described on the pages of
the newdletter. Each issue contains short reports on the activities taking place during past
guarter, opinions of teachers responsible for the centers, schoolchildren’s letters
addressed to their Armenian peers and the ones abroad, etc.
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It was planned to dedicate the 10" issue of “Peace Bridges’ newsletter to the history of
creation of the organization and its path. However, life made us change our plans. And
the 10" issue of the newsletter was entirely dedicated to the memory of Armine
Mikayelyan — founding president of “Women for Development” NGO. To our opinion,
thisissue will give afull picture of Armine Mikayelyan as a person, leader and colleague.

It reflects on her path - scientific and public activities, contains opinions, impressions and
memories from all those, who have known Armine Mikayel yan.

| would like to express my gratitude to all those, who responded to the organization’s
announcement and participated in the creation of the newsdletter.

Armine Mikayelyan will live as long as our memories of her are alive.
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Connecting Children and Young People to the Culture of
Peace and I deas of Peace Building

Julietta Chaloyan
Project Specialist
“Women for Development” NGO

Peace Culture project received a status of UNESCO main ideology and became its
action plan in 1992, and the first decade of the 21% century was declared an International
Decade for a Culture of Peace and Non-Violence for the Children of the World by the
United Nations.

The main goal of peace culture is to actively engage children and their generations in
the process of building humanitarian, free and independent world without wars and
violence. It must defeat the culture of war first of all in human minds and the way of
thinking. If we can teach and educate younger generation in the spirit of new way of
thinking, we will be able to spread ideas and principles of peace culture which, in turn,
contains human values in general.

According to the international pedagogical society, the principle of peace culture and
non-violence must become the most important one in the entire pedagogical process of
child development. Of course, the process of formation of ideas and feelings is
complicated and lengthy. However, it is easier to achieve in childhood rather than during
adult years. This is the reason why we must mobilize our efforts towards educating
children in the spirit of peace culture regardless of the conditions we live in. This was the
guiding principle for the founding president of our organization — Armine Mikayelyan,
when she initiated implementation of “Peace and Conflict Resolution Education in
Schools of Gyumri” project. She always strived to achieve higher goals by being assured
that sooner or later they would become a reality. And, as the result, her goas were
creating a special aura, which was attracting everything we needed to achieve those.

Establishment of “Peace Centers’ at schools was observed by us as creation of small
peaceful communities with a goal of expansion of children’s horizons and ways of
thinking and teaching them useful knowledge and skills.

Peace Education is a necessary process of promoting knowledge, skills, relations and
values, which results in the changes in behaviour and provides children and young people
with an opportunity to have their input in the prevention of conflicts and various types of
violence; it creates conditions which lead to mutual understanding.

In contextual terms, conflict resolution education unites and promotes various processes,
experience and skills. It assists in resolving conflicts at schools and classrooms, and
contributes to creation of healthy and secure environments.

It is impossible to describe how enthusiastic children of different age groups become
during our lessons: their desire to draw pictures on the themes of peace and friendship, to
write |etters to their peers from different countries, to find similar values in the fairy tales,
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legends, art works, literature and religions of different nations. Children start to
understand one of the most important laws of living — the law of unity, which is reflected
in diversity. For that reason we feel great responsibility for everything we do, so that
children not only maintain, but also develop all kind and human feelings in them. Our
main goa is to condemn child aggression, cruelty, intolerance and revenge, to educate
them in independent thinking and preventing themsel ves from negative factors.

At Peace Education Centers we strive to make children realize that peace can be
achieved only when people treat wars, conflicts and fights in negative ways and when
people change their attitude towards each other. Our activities are targeted to making
children understand that for example, peace culture at schools is a combination of
relationships between teachers and schoolchildren during conflict situations, which
allows for resolving them in a peaceful way through respecting each other’s dignity and
by keeping their interests and protecting human rights. This aso related to the process of
building peace all over the world.

We care not only about transferring the abovementioned skills to the pupils, but also
formation of practical skills and insights which will be useful for them throughout entire
lifetime. Like one of our pupils mentioned: “Peace Education Center’s lessons are the
ones that |1 always look forward to, because | know that | am aways going to learn
something interesting, and after the class | look forward to getting home quickly so that |
can immediately share what | have learnt”. Another pupil added: “ These classes make me
take a look at my own life in a new way and something changes in me as the result, |
become better”.

During the very first year Peace Education Centers members come to the conclusion that
if it is possible to create an environment in the classroom where everybody is satisfied
with the existing relations, spreading peace culture all over the world is also realistic. In
the end, children become convinced that peace culture depends on certain people
comprising nations and civilizations. They must know that it is necessary to learn to
respect each other and cooperate during their school years and that their classmates are
the ones who they keep seeing everyday and interacting with them is both easy and
difficult and that in order for them to become successful, it is necessary to treat
classmates as friends.

Thus, constructive or positive interaction and peace, unlike hatred towards those who
think differently or lead different lifestyles, are able to change the environment of
classroom, school, country and international relations.

It is very important for children to know that becoming a leader is connected with the
following characterigtics. tolerance, honesty and respect towards other people. As arule,
such people are beloved for their respect to others and their willingness to have many
friends.
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This also applies to al those teachers B
who respect personality in relations
with their pupils; do not frighten them
and value knowledge or grades higher
than pupils  dignity. All the
abovementioned is able to change the
profile of the classroom and school
and adjust it to the spirit of peace
culture and peace building.

Peace culture is creation of rea
possibilities for citizens and NGOs so that
they are able to have impact on state

authorities.

Freedom and equality based on the principle of mutual respect should be promoted in
relations between classmates, parents and teachers. By recalling who is mostly respected
among adults, children emphasize: “It is difficult to love somebody who is taking into
consideration neither your opinion, nor the one of others. Adults are our friends, they are
not dictators’. And we are those adults, teachers and parents. In our work we follow the
principle that our pupils are also individuals who have rights and obligations and deserve

respect.

As arule, Peace Education Centers are creating a special atmosphere, which engages all
the pupils into creative work. When the atmosphere is positive, children fed self-
confident and express themselves freely. We are taking into consideration the fact that
contemporary school and its pupils do not have the right to lose their connection with the
real world full of conflicts and surprises. Our pupils learn to express their own ideas
about the events taking place at school and home to their teachers and parents as
frequently as possible. We advise them to actively participate in the activities of school
public councils and other organizations. Together we discuss the issues related to
learning leadership characteristics; we provide them with the opportunity to debate,
discuss and ask questions. We try to promote the idea of thinking creatively rather than
critically. In this case they will learn to participate in social life from their school years
and to impact the processes of its development. It should be mentioned that we are quite
successful in these terms. Our pupils more easily resolve everyday conflicts occurring at
home and in school, they are more tolerant, they respect their peers, teachers and parents.
This is proved by the results of surveys conducted by us among pupils, teachers and
parents.

Culture of peace is about free information flow, honesty and being open. During our
lessons pupils freely discuss both positive and negative sides of the events taking place in
classroom, school and country, as far as only in this case they are able to resolve conflicts
quickly, to learn on mistakes, not to focus on them and to negotiate and reach agreement
when it is necessary.
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During meetings, seminars and round tables our pupils parents encourage their
children’s participation in this project by emphasizing positive changes in their behavior
with regard to children and adults, tolerance and friendship. Teachers say: “Centers
lessons impact interpersonal relations between pupils positively; they become more
tolerant towards each other”, “due to many interesting teaching methodologies, children
expand their ways of thinking, which helps them better understand the world and
people’. Children think that “lessons help better understand their friends’, allow them to
find out many news about the world, to spread more light on what used to be difficult to

understand; teach them to build non-conflict relations with environment.

Besides all the abovementioned, peace is also atool for eradicating hunger, poverty and
illnesses. It means that people are not only interested in their own benefits, but also in
resolving the problems of entire humankind. A specialist in the fields of health care,
education, production or science is dedicated to the ideas of peace in case he/she thinks
about public goals. During talks with children we try to find out why they want to be
educated in school and other educationa ingtitutions in the future; whether their
professional achievements will be useful for their peers and people of the world in
general. Only in this case such knowledge will serve their goal as it happened to many
peacekeepers who are well-known and beloved all over the world and whose
achievements became public, regardless of their nationality or religion.

It isapleasure for us to work jointly with children and we are sure that they will be able
to apply their knowledge in real life. These lessons provide us with the opportunity to
concentrate schoolchildren’s attention on the most important contemporary issues — war
and peace, tolerance and peace through teaching principles of peace culture and conflict
resolution. We hope that their experience will be a successful one and help them apply
their own skills in bringing real help to them and their environment. Children think that
lessons provide them with this experience which will be applied in the future, or at least
will show them the direction which needs to be followed.

Today our pupils never say that they don’t know how it is possible to build peace all
over the world, or that this issue is out of their competence. They perfectly realize and
can make you assured that improvement of environment, helping people who are
experiencing stress, acquiring profession and achieving successes in different spheres are
real tools in building peace all over the world. They already know that peace culture
starts from each and every one of us. Many of them are aready thinking about what each
of them can do for contributing to the future of global peace culture — starting with their
personal life, family and changes taking place in the classroom.

To my question whether peace education centers are necessary for the children and
what exactly they give to them, one of pupils responded: “The larger is the number of
such centers, the more is the number of children learning ways of conflict prevention, and
in case they occur they will be able to resolve them in peaceful ways and to maintain
peace, which is so important for everybody”. It is also possible that these children occupy
very important positions in the government when they grow up, lead people and invest all
their efforts in making life peaceful, without conflicts and wars by recalling the classes
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taken in Peace Education Centers. Can you imagine how the number of people spreading
ideas of people is going to grow as the result? | would like to believe that such children
will become our future politicians, diplomats, producers and scientists, who will be lucky
enough to finish the process of creating global culture of peace.

Together with our colleagues from WFD, we are doing everything to connect children
and young people to the ideas of peace culture and peace building through peace and
conflict resolution education, to make such education important for the pupils and we see
future activities of the organization targeted to contributing to the creation of peace
culture at schools.
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“Gender and Peace Education” Manual

Natalia Martirosyan,

Jina Sargisova

Khachatur Bezrjyan

“ Armenian Peace Coalition”

Since the outbreak of the conflicts in
the Southern Caucasus, women
activists, as well as peace and women's
organizations have been fostering
partnerships across the lines of conflict.
For the few organizations willing to
work with “the other” their approach to
conflict prevention is premised on the
fact that the establishment of strong
mutual trust, confidence  and
understanding at the grassrootslevel

ensures an enabling environment which will advocate for, and uphold, any peace
processes which emerge.

To support the above strategy, the United Nations Development Fund for Women's
Regional Project “Women for Conflict Prevention and Peace-Building” was launched in
2001. The project initially focused on mobilizing women’'s organizations in the three
countries around peace and conflict resolution, which resulted in the creation of “women
for peace” networks and codlitions in Armenia, Azerbaijan and Georgia — “Peace
Coadlition”, “Coalition 1325" and “Unity of Women for Peace” Network respectively.
And in 2003, to solidify the peace-building aspect of their work, the three
networks/coalitions initiated the Southern Caucasus Regional Coalition, “Women for
Peace”. Early on, many of the core members of the networks/coalitions began raising
awareness in communities, particularly among youth, on conflict resolution. The work of
these national networks/coalitions laid the foundation for people-to-people diplomacy
between the women most affected by the conflicts (e.g. IDPs, returnees, and those living
near the conflict zones).

In developing a culture of peace at the community level, practitioners worldwide agree
that youth must be the starting point. In the Southern Caucasus, women’s NGOs have
worked at a national and regional level for over 10 years in mobilizing youth, and those
working with youth, around the issues of peace, conflict prevention and resolution, and
around women'’ s human rights.

41

PDF created with pdfFactory Pro trial version www.pdffactory.com



http://www.pdffactory.com

“Peace and Conflict Resolution Education for Peace-Building” post-conference reader
05 December, 2007

Under the framework of the Regional Coalition, “Women for Peace’, over the years the
networks/coalitions have worked to build on the achievements of the past and expand the
scope of work at the Regional level through conducting joint, regional initiatives on
issues around women’'s human rights, youth and a culture of peace. As such in 2005,
Regional Coalition members identified the strategies and tools needed to mobilize youth
in developing a culture of peace with a gender lens. It was determined that while
portions of existing global resources/manuals provide guidance on how to work with
youth in building a culture of peace, none provide a comprehensive training which also
mainstreams human rights, and in particular, women’s human rights, throughout.

With a view to addressing this knowledge gap at the regional, national and global level,
partners within the Regional Coalition have come together to develop a regional training
Manual for those organizations working with youth, entitted “Gender and Peace
Education”.

The NGO Focal Points which initiated this activity on behalf of the Regional Coalition
and their national networks/coalitions, have long term working relations, established trust
and traditions and are counted as experts on gender, peace-building and conflict
resolution within civil society in the three countries:

From Armenia, the Helsinki Citizens' Assembly Committee (HCA) in Armenia
has a rich experience in implementation of regional cooperation projects and in
People-to-People diplomacy in particular. This organization is a member of the
national UNIFEM-supported “Peace Coalition” and has essential experience in
working in Peace Education.

From Georgia, the Association of IDP Women “Consent” actively participates in
the UNIFEM-supported national network “Unity of Women for Peace’. As an
active member of the UNIFEM-supported Regional Coalition, Consent has
supported the development of the network’ s quarterly bulletin.

From Azerbaijan, the Women Problems Research Union — (Women'’s Institute) is
collective member of HCA Azerbaijan, of the South Caucasus “Center of Peace
Culture" and Member of the “Coalition-1325". The Institute has partners from the
South Caucasus countries. The main goals of «Woman’s Institute» are to protect
the rights of women; education on women rights to increase the level of political
knowledge and general Civic education of women active in public life; to involve
women in the peace process.

GOALS, CONTENT AND STRUCTURE OF THE MANUAL

The Manua will:

§ Increase awareness and capacity among organizations and individuals on
how to encourage a culture of peace and gender equality among youth in the
region;

§ Mobilize youth in the region around the importance of a culture of peace and
gender equality;
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Using UN Security Council 1325 and the Convention on the Elimination of All Forms
of Discrimination Against Women (CEDAW) as the guiding frameworks, the “Gender
and Peace Education” Manua provides both methodological guidance for trainers, as
well as actual modules to be used by the trainees/the youth.

The training methodology is interactive and allows for as much ownership and inputs
by the youth asis possible. Targeting ages of 14 to 18, the Manual has been developed so
that is it equally relevant for both non-governmental organizations and the formal school
system. This Manual was developed through the technical and financial support of the
UNIFEM Regional Project “Women for Conflict Prevention and Peace-Building in the
Southern Caucasus’, which is funded by the Governments of Finland and Sweden.

Chapters were prepared by the National Author Teams. The chapters were then
reviewed by all three countries Reader Teams and all Author Teams provided inputs to
each chapter.

Additionally, initial drafts of chapters were tested ssmultaneously in al three countries
with youth within the age group. The Regional Team then came together and, based on
the national inputs from the authors, readers and youth, finalized the Manual, producing
one of the first Regional training manuals in the Southern Caucasus.

The Manual — made up of Methodology, Glossary, Handouts and Two Training Parts:

Part 1 — consists of four chapters - Human Rights, Concept of Gender, Conflict
Management, Culture of Peace - related to the main goal of the course: to raise youth
and women awareness on importance and necessity of gender sensitive approach to
human rights, conflict resolution and education in the spirit of culture of peace, as well as
to provide them with necessary knowledge and skills.

Part Il — Promotion of Civic Initiatives - presenting very useful information on issues
related and existing civic peace initiatives and networks, including South Caucasus.
Being logical continuation of the previous chapters, at the same time Part Il serves as a
manual for practical application of knowledge gained, through development of skills
necessary for self-dependent activities for the sake of promotion of women and youth
interests. Part 11 includes practical recommendations on building mutual understanding
and effective communications, on community mobilization methods and cooperation
between different institutions, as well as advocacy and civic campaigns.

The format of the Manual proposes participants develop a real plan of actions towards

more extended involvement of women and youth in decision making process on conflict
prevention and resolution, as well as peace building in the Southern Caucasus.
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“Peaceto Our Homes’ regional cooper ation project
in the South Caucasus
(L essons lear ned while building peace)

Dr. Anahit Ghazanchyan
Heifer Project International Armenian Branch
Country Director

“Peace to Our Homes” project under
the umbrella of Heifer International
Armenia/South  Caucasus  office
located in Yerevan was designed to
contribute towards regional
cooperation through peace-building
and social-economic development in
the three countries of the South
Caucasus. Azerbaijan, Armenia and
Georgia.

The project was started with the financial assistance of the Church Development Services
in Germany (EED) in 2002 with renewed funding for another three year-period in 2006.
The primary goal of the Peace to Our Homes project first phase was to assist resource-
poor people in the targeted communities in Armenia, Georgia, Azerbaijan to build their
own private farms, by providing agricultural inputs and training support. Heifer office
worked out several concentrated interventions in community agricultural projects, rural
youth development and regional cooperation network establishment as well as provided
assistance during 2002-2005 to more than 1.000 Armenians, Azerbaijanis and Georgians
in 25 communities overall in Armenia, Georgia and Azerbaijan. The Heifer office in
Armenia worked in partnership with local NGOs in each country (so caled “project
holders’) which are perceived strategically important in the implementation of the
program. The components of the Peace to Our Homes first phase were as follows:

@  Community development using classic Heifer methodology with placement of
animals and agricultural inputs;

@  Youth development using modified and adapted to local conditions 4H Leadership
and Peer to Peer methodologies;

@ Regiona peace, networking and co-operation
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Based on the results of rapid internal evaluation among project participants and project
holders in Armenia, Azerbaijan and Georgia, the second phase of Peace project was
designed to sustain and strengthen the earlier achieved results. Thus, the second phase of
Peace project incorporates the following components:

§ Rural youth development through Y outh Education for Self-reliance (Y ES for Peace)
clubs running six directions of youth vocational education (agriculture, civic
education, health education, public relations, ecological education, logical thinking);

§ Rura Community Strengthening through facilitating the Community Action Plans
development and implementation;

§ Confidence building measures for the Youth in the South Caucasus region (with
involvement of an European Expert);

§ Regiona networking and cooperation through exchange visits, joint workshops,
trainings and meetings.

It is planned to target twenty two (22) rural communities which have already received
agricultura inputs from Heifer during the first phase of the project, thus it will continue
to be implemented and tracked during the project second phase. In fifteen communities
the youth clubs have been established or continue to function since the first phase. More
than 750 children in each of three countries will be reached through education and youth
designated projects to develop practical skills. Due to comprehensive planning, program
treatment is anticipated to be the overall population of 22 targeted rura communities in
Armenia, Azerbaijan and Georgia.

In 2006 the project was externally evaluated by an international team of evaluators led
by FAKT consultant Berthold Schrimph. The evauation team found the community
development component of the project to be successful, especially with regard to the
objective “supporting economically active poor families’. It is meeting perceived needs
as well as having visible and positive impacts. Overall, the project scored positively in
regard to relevance, effectiveness, efficiency, impact and sustainability. It is clear that
the project, in essence, met most of the determined objective for the first phase of the
project.

The youth development component of the project was found to be popular and
successful amongst youth and communities due to the fact that it was meeting perceived
needs as well as having visible and positive impacts that reach well beyond the primary
youth target group. The weakest aspect for the youth development component concerned
sustainability.

Working for regional peace, networking, and co-operation appeared to be the most
challenging component in the Peace to Our Homes project. Despite the many challenges,
the primary stakeholders strongly believe in the significance of this work. Regional co-
operation is viewed as highly relevant and important in the South Caucasus, and peace is
seen as the key to overall regiona stability. The Peace project is bravely working
towards these goals despite the obstacles. Overal, this component is rated as highly
relevant with some positive progress towards effectiveness, efficiency, and impact. The
weakest aspect is sustainability beyond the scope of the project.
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By the end of 2007 year, the following Lessons L earned has been documented:

- Regiona cooperation projects are highly relevant and needed in the South
Caucasus. Planning for such projects must be done thoroughly and commitment
from regional partners must be sought in adequately valid and reliable manner
prior to investing any resources directly into the communities/countries;

Regional cooperation projects should not be viewed as potential instruments for
dictating this or that political will to involved partners in the region. This relates
not only to national partners, but also to international donors and investors;
Regional cooperation projects are more successful if incorporates direct objectives
of improving economic and social conditions of people in the multiethnic region;
Regional cooperation projects are more successful if involves all age levels of
society, in particular the youth. Focus on children only or adults only may bring
some localized results, but they will be limited in long-term.

Concept of Parity that iswidely used in political representation may not be a valid
term for regional cooperation projects. It is more desirable to focus on exchange
and sharing, rather than evenly distributing material and non-material resources
such as attention, time, etc.

High level of internal control, good financial standing and accountability of
project partnersin addition to their leaders open-mindedness and readiness to new
learning must be the decisive factor in partner selection and contractual
relationships;

Sustainability is a key issue for any project, in case of regiona cooperation
projects it is a crucial point and must be engraved into the project conceptual
framework at the very beginning thus building trust within the community and
ensuring long-term cooperation between regional partners.

Based on lessons learned Heifer Armenia and its partners in the region are

preparing to enter the next phase of planning for continuation of regional cooperation
project with focus on sustainability for youth projects and regional partnership.
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Traditional Ways of Peace Culture Formation in Armenia

Karine Bazeyan

Docent, Department of History,

Gyumri State Pedagogical I nstitute

Vice-President, Gyumri Branch of the

“ Association of Women with University Education”

In the conditions of absence of state power, national-cultural characteristics of
Armenians was preserved and transferred to the generations through our families. Many
things have been said about Armenian traditional family as the bearer of national values,
however not much has been spoken about the mechanisms through which preservation
and heritage of these values has been implemented and about the role of the women. In
this report | will try to briefly present the traditional role of an Armenian woman in the
process of peace culture formation.

Armenian traditional family can be considered a model of society of its time, where
social and class differences were expressed by strong sexual and age diversification.
Family had a strong composition, leadership and policies regulating interrelations, which
were expressed in the form of traditional rights. House woman or big mother was
responsible for the formation and preservation of peaceful and tolerant interrelations
among family members; she had many rights and a great image.

Establishment of peace culture in family and social environments was taught to the
children starting from early childhood; it was implemented inside the family and included
all the aspects of interpersonal relations. The essence of the interrelations between the
members of large families was relationship between two sexes and maintenance of
leadership status, which were expressed by deep respect and sometimes obeyance by
female-male and old-young principles. Maintenance of this procedure was controlled and
implemented by wife of the head of the family, who was the leader of all the members of
the family — from young to old, without gender discrimination.

Labor education was playing an important
role in the process of peace culture
formation, which was different for two
genders and different age groups. With its
household activities, Armenian traditional
family established a policy, which stressed
out gender and age differentiation of labor,
which was related not only to the role of
man and woman in housekeeping, but also
the input of people of different age in the
household of the family.
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According to the principle of gender division of labor in Armenia, two major branches
of economy — agriculture and animal-breeding were mainly under men’ s supervision.

Women were responsible for housekeeping and cultivation of agricultural products.
Maintenance of peace and tolerance inside the family highly depended on the clear
division of labor. Traditionally, in-house errands were under the responsibility of the
daughters-in-law of different age according to the following principle: mother-in-law was
in charge of cooking food and bread; cleaning the house and supplying water was
daughter’ s responsibility while getting milk and making butter and other similar errands
were under the responsibility of daughters-in-law. These processes were also under the
control of big mother: each family member was in charge of his’her piece of work which
was reducing the conflicts and guaranteeing peace inside the family. Child education was
closely related to everyday emotions and work life of their parents. Children were
receiving labor education by mainly implementing the tasks assigned to them by their
parents and helping out with the errands since the very early age. Thus, the role of
Armenian woman in maintaining peace and tolerance in her family enabled her to
develop such skills and way of thinking, which are crucia in establishing peaceful
relations between people and social development. Armenian woman used to be very
creative by her nature; she directly participated in the process of formation of peace
culture through education of her children.

Traditional Armenian family and women’s role in it received high appraisal not only
from Armenian writers and politicians, but also many foreigners. We would like to bring
examples of two of them — Ukrainian public activist of the 19" century Gankevich and
Russian traveler Yeliseyev. Gankevich wrote: “Family happiness among Armenians
depends on mutual understanding between husband and wife. Man is working hard;
woman takes care of the household and strives to maintain peace inside her family,
which has a strong impact on all the family members’. Y eliseyev expressed even better
opinion: “Armenian woman is uniting and strengthening Armenian family and nation in
generd ... Throughout long lasting fight for survival, this strong small nation was able to
gain victory because of the reason that its vital power was strong Armenian woman, who
was able to unite and promote peace among those who liked conflicts’.
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10" Anniversary of “ Sukhumi” Foundation:
10 yearsfor Peace and Tolerance

Nana Jikia
Radiojournalist
Assistant, “ Sukhumi” Foundation

It was 1997. Georgia was experiencing
very hard times. There was nothing
curing in the relations between Georgia
and Abkhazia. Trials of state authorities
to negotiate did not change the real
picture.

Women, who have experienced war,
were undergoing new, uncertain and
terrible social - economic conditions.

National diplomacy started to develop in a very slow and weak manner. At that time
there were no organizations dealing with women'’s issues and voicing the problems of
their concern.

An idea of creating an organization which would unite displaced women and would
take care of them came up. The idea belonged to Alla Gamakharia, Mary Gelashvili,
Nanuli Ramishvili and Jhanna Chabukiani — refugees from Abkhazia. All this was taking
place away from Abkhazia, in the town of Kutaisi.

They did not think about the title of the organization for too long. The decision has

already been made. In October 1997, an NGO for displaced women entitled “ Sukhumi”
Cultural Humanitarian Foundation was established. The main goal was set — there was
one way to go back to Abkhazia and it was the peaceful way.
In that period of time it wasn’'t an easily reachable goal. People did not have a common
opinion on the peaceful processes. Many of them liked the idea of resolving the conflict
with power. In order to save peace it was necessary to undertake several steps. The
mission was also defined — peace in awoman. Who else, if not awoman should work for
saving peace? However, another issue immediately came up: first of all it was necessary
to save the woman herself who was frightened, hopeless and under the burden of family
issues.

“Sukhumi” Foundation started to undertake the first steps for helping women. The

activities were being carried out in several directions: economic education, small business
development sector, psychological rehabilitation, national diplomacy.
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Trainings and research on the basics of organizing small business made women more
courageous. They already know that small business was the only realistic way for saving
their families, the only opportunity to change hard socio-economic conditions.

Women'’s success in this sphere was obvious. Soon they expanded their activities. The
Foundation very well understood the essence of the mandate of national diplomacy and
currently it is preparing a base for applying women’ s peaceful input step by step.
Foundation attracted women of different specializations for whom there was no other
way except for a peaceful one. In the beginning they were working on a voluntary basis.
Members of Foundation already realized its peace building mission. In 2000 peace
building activities stepped into an active stage. Women'’s voices were heard everywhere
and drastic changes started to be noticed among the society members. The idea of
resolving the conflict with power lost its supporters. “Peaceful resolution”, “peaceful
return” phrases were heard more and more often. These processes demanded participation
of two sides as far as peace-building initiative of one side only did not have a perspective.
Georgian and Abkhaz women were seeking ways for reaching each other. Their first
meeting took place in Sochi in 2001, and the first steps were made. “Sukhumi”
Foundation organized an exhibition of Georgian and Abkhaz children’s paintings in
Kutaisi, which was visited by women who came from Abkhazia. Foundation’s peace
building activities attracted many active supporters. In

November 2001, the first issue of “Woman’s Voice” newsletter was published with the
support of UN volunteers. From that point the newsdletter is being published each month
and many other organizations are becoming familiar with the activities of the Foundation.
2003 marked an even more active stage which resulted in expansion of peace building
initiatives. “ Preparation of Displaced Women for Active Participation in Peaceful Process
of Conflict Resolution” project started its activities with the support of Swedish women's
“KVINNA TILL KVINNA” international organization; the first phase of the project
involved trainings in conflictology. Each month 30 women participated in these trainings;
as the result, they were able to find out the answers for important questions of their
concern. The level of women’s activity kept rising. “Peace Building Women’s Club” was
established and its members were willing to get involved in peace building activities.
“Sukhumi” Foundation strived to overcome the mistrust existing between Georgian and
Abkhaz societies. In frames of the project more than 10 women traveled to Abkhazia
each month to see their relatives, friends and neighbors. The rest tried to get in touch by
phone. The voice of peace building was more frequently heard during meetings, round
tables, discussions and radio programs...

Activities stepped into a more active stage. Currently, it is necessary to empower the
most active women so that they start to undertake certain and courageous steps. For this
reason trainings include the topics of women'’ s leadership and peace models.

Thousands of people want peace, but just a desire is not enough. Nothing is going to
happen unless you know how to reach it. Your own role in the process of formation of
peaceful society should be defined. These ideas are very often heard during the trainings
and the authors are women peace builders.
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“Sukhumi” Foundation published “Woman and her Role in Peace Building Process’
handbook.

In 2003 the number of joint projects increased with the support of UNIFEM,
“KVINNA TILL KVINNA” and other organizations. Connections between Georgian and
Abkhaz people found new ways. There were issues, resolution of which was beneficial
for both sides. Women easily found ways for cooperation and common problems became
the basis for joint work. Meetings with Abkhaz women in Moscow, joint visits to London
and Northern Ireland were followed by implementation of “Women’s Input in Peaceful
Negotiations’ joint project. Afterwards, parallel training were organized, radio and TV
programs were prepared. “ Difficult Dialogue for Peace” joint brochure was published.
Collaborative work reached its highest level. A joint publication of Abkhaz Women's
Association and “ Sukhumi” Foundation entitled “Women at the Negotiations' Table” was
published in the Russian language, which was followed by meetings between Georgian
and Abkhaz women in Yerevan, Sochi, Minsk, Belgrade and Cyprus. Georgian-Abkhaz
dialogues went through the discussions related to conflicts; women are thinking about
new perspectives for cooperation.

We celebrated the 10" anniversary of “Sukhumi” Foundation by emphasizing that we
can save each other and we can save peace.
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Highlights of Confer ence Speeches and Proposals

Tigran Tovmasyan
Education Consultant
International Research and Exchanges Board (I REX)

First of al | would Ilike to
wholeheartedly ~ congratulate  the
organization for organizing such a
successful conference, especialy in a
town like Gyumri, where such events
are very rarely happening.

| would also like to thank Armine
Mikayelyan for establishing such an
organization.

| have never met her, but judging from the activities of the organization it can be said
that we have a case study of how one leader could gather many persons around an
important idea and organize an implementation of a project, which was much needed for
our society. It is worth mentioning that she tried to incorporate the ideas of the project
into the state system and educational programs.
The first idea is the idea of leadership (I do not want to speak much about peace
education, but | would like to speak about education and pedagogy), in the meaning of
how important it is for our society to educate leaders, as far as one leader is able to
change the environment and the society.
It is one of the most important components of social science as a part of education and
peace education in particular. A part of the project — peer-to-peer education principle was
mentioned earlier. | do not know how many discussions on that topic took place, but the
theory of pedagogy emphasizes its efficiency by stating that it is the peak of learning.
When you are involved in organizing the study process for your pupils, they start to
obtain as much knowledge, skills and abilities as possible. The project itself was able to
successfully integrate the principle of peer-to-peer education.

Next important idea of the project is the one of excluding marginal (passive) learners,
which means that peer-to-peer education principle creates such an environment in the
classroom, which engages marginal (passive) pupils of the class in the participation in
study process and they are not described as the ones, for whom “education is passing by”.
Next important idea | would like to observe in the future as well (of course as the result
of many efforts) is teacher training institutions.
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Peace education is a great idea, however promoting it in the form of one project, for one

region or in the frames of several schools is still very little for fully integrating it in the
society, as far as pedagogues must be trained and for them their pedagogical university
will serve as the place of getting trained. The organization has established a Peace
Education Center at the Pedagogical Institute, and it is very important. Therefore, this
understanding not only by Gyumri Pedagogical, but also by our teacher training
universities in general is very important and | think that the organization has still alot to
doin thisdirection.

Next idea, which | would like to speak about, is evaluation and making the results of
evaluation more available for the society, or, in other words, the lessons learnt. For
example, as a person working in the sphere of education | would like to find out what
kind of successes and problems were encountered during the implementation of the
project so that while implementing similar projects it is possible to prevent the same
mistakes or apply the successes. One of the successes, as | have aready mentioned, is the
application of peer-to-peer education principle.

Next important step is cooperation with the National Institute of Education — a policy
making, implementing and piloting organization. It is a very important activity of your
organization. We would like to see this process as a more mutual one, so that NIE is able
to spread the ideas to the same extent as the organization invested in the process of
developing this program. As it was mentioned by NIE Deputy Director, Armenia is on
the path of building democracy, and education is the tool of formation a democratic
citizen.

This is a training course, which guarantees creativity, and one of the most important

functions of educational system is formation of creative way of thinking among the
pupils. If we want to build a good society, we must provide pupils with the opportunity of
peace education, so that they expand their way of thinking and realize what it means to
live in peace. This does not apply only to politicians, who are able to find effective and
best solutions: let us have a look at our children and give them a freedom of creativity,
and trust me, through teamwork, role plays and other teaching techniques they will be
able to find such kind of solutions, for which even politicians would envy them.
Another important idea was already mentioned by Aleksan Hovhannisyan — the idea of
researching teacher. Teachers must be provided with opportunities to conduct research. |
would like to emphasize one more idea expressed by Aleksan Hovhannisyan, which
relates to the professional development of teachers. | would like to strengthen this idea:
the educational system itself must be teacher-centered, it should enable teachers to
implement effective study process and the process itself must be child-centered, which
means teacher-centered educationa system and child-centered teaching process.

These are two key factors, on which education must be based on, and peace education
in particular, as far as one of the most important roles of peace education is to prepare
such acitizen, who is ready to live in peace, not to avoid conflicts and to observe those as
something impossible to avoid and which must have their peaceful resolutions. And this
approach is very acceptable — peaceful resolutions to peaceful conflicts.

53

PDF created with pdfFactory Pro trial version www.pdffactory.com



http://www.pdffactory.com

“Peace and Conflict Resolution Education for Peace-Building” post-conference reader
05 December, 2007

And the last idea, which | would like to share, is the one that peace education must be
implemented through educational system. A person cannot be self-educated and when we
leave this process without attention, children may or may not receive peace and conflict
resolution education, however, peace education must be a formal part of educational
system. Moreover, it should not be a material taught with several topics at a random
grade; pupils should be able to study it in elementary, middle and high schools.

And the organization has a lot of work to do in this direction, especially during its
cooperation with National Institute of Education.

Grigor Harutyunyan
Principal, Gyumri School # 20

| first met Armine Mikayelyan and
other members of “Women for
Development” NGO when a project on
teaching seismic protection skills to the
pupils was piloted in our school.

We have met for the second time to
discuss peace education project, which is
being carried out up to now.

| realized that | cooperated with serious intellectuals — brave women for whom peace and
peace education wastruly a big value.

As a pedagogue, | would like to point out that the project corresponds to the process of
educational reforms taking place in Armenia which is targeted to formation of system of
values among the pupils. And peace is not only a great value for each of us, but also a
necessity.

It is necessary for pupils not only to maintain their gained knowledge, but aso to
transfer it to a social skill. Formation of such important function is supported by Peace
Education Center established in our school, through which our pupils have aready
established “diplomatic relations’ with their peers from different European countries.
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Lendrush Manukyan
Principal, Gyumri School # 30

| am very thankful for your invitation.
| was preparing for along time and was
eager to deliver a speech; to express
what is in my heart and share my
opinion about the organization.

| congratulate all of us; | said all of
us, because the center became our
property, our family, our home and the
organization  staff  became  our
colleagues.

| have worked with many organizations, but “Women for Development” NGO is one
that reached a scientific level, therefore | really admire it. | admire it because its founding
president was Armine Mikayelyan, whom | have known for many years. Thank you all
for inviting me to participate in such high-level conference.

| would like to speak about future plans of our school, which we are going to
implement jointly with the organization. The center was established more than 3 years
ago, and | would like to express my gratefulness to those young people, who organized
the trainings in our school.

Let my peer colleagues forgive me; it is not that | do not trust them, but the fact is that
young people think differently and reach success in new ways. Our center has grown and
developed; its members want to spread the ideas of peace among the parents as well. Our
school is aso a community school; therefore it encounters some kind of difficulties. Our
school’ s teaching staff targets to undertake peace building activities in the community
together with the organization’s management. Respected colleagues, we will do
everything to implement these activities for the parents starting with January, 2008.

| once again congratulate you on the occasion of your 10™ anniversary and wish you
further success and fruitful activities.
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Rafik Hakobyan
Vice-Principal, School #20

Dear colleagues,

As far as we have worked with our beloved Armine Mikayelyan for many years and
school # 20 is considered a pilot school for this project for the fact of establishment of the
very first Peace Education Center, we made a decision to name Peace Education Center
of School #20 after Armine Mikayelyan. We would like to put this decision for the
genera discussion of the conference.

Nele De Meyer
Dialogue and Support
Caucasus Office, EED

| work at EED and | would like to
thank you for the invitation.
Unfortunately, | have never met
Armine Mikayelyan, as far as | joined
EED recently, but | can see and feel
that she was a unique person. It is very
difficult to lose such a person.

Therefore, | think that it was a very brave thing to organize such a conference
dedicated to the memory of Armine Mikayelyan. Though it is difficult to lose such close
person, it is necessary to keep her bright memory. Armine Mikayelyan left a great
heritage to “Women for Development” organization and partners. It is obvious that her
ideas and thoughts continue to be implemented by “Women for Development” NGO and
that her spirit and ideas remain here

It is a pleasure to see that even in such circumstances your organization is strong and it
continues to cooperate with different NGOs and networks. It is also very joyful to see
how many people are interested in the activities of “Women for Development” NGO, as
far as each organization needs partners in order to be able to spread the seeds of peace.

Therefore, | am very happy to see all of you here — the ones who support the activities
of WFD NGO.
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Garush Hakobyan
NSSP

| was lucky to work with Armine
Mikayelyan for about a decade, and
for a short period of time she was my
supervisor.

Working with her was easy and
difficult at the same time. It was
easy, because she had a unique
working style and she was able to
complete her goals and inspire her
colleagues.

It was difficult, because while observing her endless dedication to work, you could not
work without energy and inspiration, without a great sense of responsibility.
With great pain and at the same time pride, we are commemorating her today from a
conference floor of the organization established by her; an organization to which Armine
was fully dedicated.

The memory of our beloved Armine will forever remain in the hearts of her partnersand
colleagues and bright memories of her and working with her will never be forgotten.
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Closing Speech

Gohar Markosyan
President, “ Women for Development” NGO

On behalf of “Women for Development” NGO | express my gratitude to al the
conference participants, speakers and as an afterword let me read the following appeal.

Appeal

We, the participants of “Peace and Conflict Resolution Education for Peace Building”
conference organized by “Women for Development” NGO, find it necessary to declare that
current challenges and issues related to peace building and being faced by civil society
demand participation of wide layers of society. A number of resolutions and declarations
passed by international organizations starting from early 90s serve as a proof for this
statement: particularly, United Nations Resolution on Culture of Peace passed by UN General
Assembly in November, 1998; Hague Appeal for Peace in May, 1999; UN International
Decade on “Promotion of Culture of Peace and Non-violence for Children of the World”
(2001-2010); United Nations Security Council Resolution 1325 on Women, Peace and
Security, and others.

We are sure that through activities implemented with the goal of formation of peace culture
among Armenian schoolchildren and teachers, NGO “Women for Development” has had its
direct impact on the processes included in both UN International Decade (2001-2010), and
Hague Appeal for Peace. From now on as well, by spreading ideas of peace, we will continue
to contribute to the realization of the goals in Armenia as listed in the Appeal for Peace by
raising awareness of members of society in the direction of spreading the idea of peace
education in all educationa levels, including forma and non-formal education, as well as
promoting teacher training in the direction of peace education.

We are sure that representatives of international and local organizations, educational
programs’ officers, school principals, teachers, parents and other attendees of this conference
are also willing to have their impact in the process of peace culture formation and peace
building in Armenia.
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Fragments from the conference
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“Women for Development” NGO expressesits deep gratefulness
to EED and | CCO organizationsfor financial support
In organizing the conference

WFD NGO expressed its gratefulnessto “ Araks’ hotel complex
for providing the conference hall free of charge
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PDF created with pdfFactory Pro trial version www.pdffactory.com



mailto:wfd@shirak.am
http://www.wfd.am
http://www.pdffactory.com

