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Welcoming Speech of the president of “Women For
Development” NGO

Dear Reader,

It is my honor to present you the 11th issue of “Peace Bridges”
newsletter.

From now on “Peace Bridges” will serve in the format of “Women for Development” NGO
newsletter. It will provide our donors and beneficiaries with up-to-date information on the orga-
nization’s activities, its future goals and objectives. On a six months basis the newsletter will
reveal detailed information on the “Creation of Healthy and Peaceful Community in Shirak
Region” project being implemented in schools, the Pedagogical Institute and village communi-
ties of the province. You will receive information on the trainings, round tables and conferences
organized and implemented by us, as well as the trainings and conferences attended by the
members of our organization. The newsletter will assist our beneficiary communities in terms of
being informed about the issues faced by each of them and the projects undertaken with that
regard. It will help them create healthy and peaceful environment in our communities.    

Gohar Markosyan, 
President, “Women for Development” NGO 
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Brief Information on “Women for Development” Non-GovernmentBrief Information on “Women for Development” Non-Government
Organization (WFD NGO)Organization (WFD NGO)

WFD NGO was founded in 1997 in Gyumri (Armenia).

Organization’s MissionOrganization’s Mission

To contribute to the implementation of demo-
cratic reforms, poverty reduction and devel-
opment processes ongoing in Armenia by
encouraging better education of citizens, who
are able to raise and solve their personal and
community issues; by promoting their partic-
ipation in social, educational, health care,
conflict management spheres, as well as pro-
tection of human rights and establishment of
peace in the region.   

Organization’s VisionOrganization’s Vision

WFD NGO is a sustainable organization
with a good image among both local and
international organizations and long-
term internal and external partners.
Peace and Conflict Resolution Education
model developed by the organization is
integrated in the public education cur-
riculum of both Armenian and regional
schools. With its active involvement, the
organization significantly contributes to
the community development processes
in Armenia. 

PDF created with pdfFactory Pro trial version www.pdffactory.com

http://www.pdffactory.com


Main ValuesMain Values

Proven by the dedication of the organization's members to its mission and goals

Proven by logical and interconnected processes of project implementation, various 
activities and initiatives 

The organization is committed to implementation of transparent and honest acti-
vities both in frames of the NGO and while working with donors and beneficiaries  

Proven by trustworthiness of the information being provided by the organization to
beneficiaries, partner organizations, donors and representatives of the government  

Proven by adherence to "Do No Harm" principle and honesty  

Active participation of the organization's members in processes of decision 
making and carrying out the tasks 

-  Adherence to Principles  

-  Consistency

-  Transparency and Accountability 

-  Punctuality and Legality

-  Do No Harm 

-  Participation

-  Teamwork
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Brief Information on “Creation of Healthy and Peaceful CommunityBrief Information on “Creation of Healthy and Peaceful Community
in Shirak Region” Project (2008-2010)in Shirak Region” Project (2008-2010)

The Development Goal of the project:

is to encourage formation of culture of peaceful and healthy lifestyle in the most disadvantaged and
poor communities of Shirak region, thereby contributing to establishment of peaceful and healthy envi-
ronment.

Project Objectives:

Objective 1. Develop interest and participatory approach 

Objective 2.   Form peace and conflict resolution culture in communities.

Objective 3.   Develop health care and healthy lifestyle skills among target community members. 

Objective 4.   Actively work towards institutionalization of peaceful and healthy communities.

Objective 5.   Establish network of healthy and peaceful communities.

Objective 6.   Actively work towards integrating the P&CRE in the school curriculum. 

10 schools of the province are included in the project along with Gyumri State Pedagogical Institute
and 5 village communities. 

Project Staff

Manager Gohar Markosyan 

Coordinators Susanna Ghazaryan 
Armine Shiroyan 

Specialists Karine Haroyan 
Julieta Chaloyan

The project is being implemented with the financial support of German 
Church Development Service (EED) and Dutch Interchurch Organization for 

Development of Cooperation (ICCO). 
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“Peace and Conflict Resolution Education in Schools” 
Handbook for Teachers

One of the biggest achievements of the
organization throughout the year was pub-
lishing “Peace and Conflict Resolution
Education in Schools” handbook for teach-
ers. 

Back in December 2007 a Memorandum
of Understanding was signed between
WFD NGO and the National Institute of
Education.

According to the Memorandum, the National Institute of Education would assign specialists to
work jointly with WFD on the development of materials to be included in the “Peace and
Conflict Resolution Education in Schools” handbook. Another article of the Memorandum was
to support the organization in terms of organizing trainings for teachers. Immediately after sign-
ing the Memorandum a working group was formed with the goal of developing and editing the
final version of the handbook; including WFD NGO President Gohar Markosyan, Education
Department Officer Susanna Ghazaryan, a member of the same Department Julieta Chaloyan,
Deputy Director of the National Institute of Education Vardan Ghandilyan and NIE Specialist
Serob Khachatryan. In March 2008 the handbook was ready for printing. 

The handbook is designed for the teachers of public schools, however, it can also be useful for
NGOs working in the sphere of peace education, students of teacher training institutes and
univesities and all specialists and individualswho are interested in peace buliding and conflict
resolution.
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“Peace and Conflict Resolution Education”
handbook is comprised of two major parts:
“Conflict Management” and “Peace
Lessons”.

Conflict Management part contains “What is
Peace?”,  “What Causes Conflicts?”,
“Deepening the Conflict”, “Conflict
Resolution Possibilities”, “Types of Conflict
Resolution” and other topics.

Peace Lessons part includes “What is Peace Education?”, “Peace Culture”, “Peace Missions of
International Organizations”, “Sadako and a Thousand Paper Cranes”, “Leadership and
Conflict”, “Gender and Conflict” and other topics.

Handbook also contains practical exercises,
examples, methodological instructions for
teachers with the goal of organizing classes
in interactive way.
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Trainings and Seminars for TeachersTrainings and Seminars for Teachers

In March-June 2008 "Women for Development"
NGO and the National Institute of Education of
RA Ministry of Education and Science organized
"Peace and Conflict Resolution Education" train-
ings for more than 20 teachers from 10 benefici-
ary schools in Shirak along with seminars target-
ed at awareness raising for 15 social science and
history teachers from 6 schools of the province
and 11 specialists from Shirak Branch of the
National Institute of Education.

Trainings and seminars were targeted at present-
ing the published handbook to the teachers,
familiarizing them with the topics raised in the
handbook and discussing the teaching methodo-
logy. 

Training-seminars served as a perfect opportuni-
ty for familiarizing teachers from various
schools of the province with the activities imple-
mented by WFD in the sphere of peace education
as well as achieved results. 
During all meetings tense discussions related to
the following issues were taking place: is peace
education necessary for Armenian schoolchild-
ren, and how realistic is the mission of peace
education?

Meeting participants came to the conclusion that
Peace and Conflict Resolution Education is
extremely important not only for the pupils of
middle and high school, but also elementary
school. "In order to achieve success, it is neces-
sary to begin peace culture education at an early
age". 
While stressing out the importance of such edu-
cation for the schoolchildren, many teachers
expressed their concerns with the fact that very
often conflicts at schools are being caused by
teachers, therefore "tolerance education should
begin from a teacher, who, in turn, should
become a role model for the pupils".

Meeting participants highly valued "Peace and
Conflict Resolution Education in  Schools"
handbook for teachers, which will significantly
ease the process of organization of such educa-
tion in schools. 
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Peace Education Centers in Schools of Shirak Continue Peace Education Centers in Schools of Shirak Continue 
their Activities their Activities 

For several years Gyumri schools ## 2, 4, 7, 9, 20, 26, 29, 30, 40, as well as Musayelyan vil-
lage school were included in the peace education project being implemented by the organiza-
tion. Peace Education Centers were established and are successfully operating in the mentioned
schools; classes are being periodically conducted for the pupils along with training-seminars for
teachers and parents.  
New approach was developed in 2008, according to which school principals and teachers
responsible for the center had stronger input in the process of organization of the Peace
Education Centers' activities. They were in charge for selecting the class or groups comprised
of several schoolchildren, arranging the schedule of the classes, meetings with parents, etc. In
all the abovementioned schools (with the exception of school #7, which was replaced with
Musayelyan village school) one class hour per week was provided to Peace and Conflict
Resolution Education for the selected groups starting from March. The entire educational
process was entrusted to the trained teachers, and organization's specialists were mainly provid-
ing necessary consultation and monitoring. 

The end of the school year became sort of a reporting period for both our specialists and teach-
ers responsible for the operations of Peace Education Centers. During the meeting conducted on
May 23rd many issues which were of interest for both parties were discussed - varying from the
content of "Peace and Conflict Resolution Education in Schools" handbook for teachers to the
level of understanding the taught material by the pupils. The most important question of every-
one's interest was the relevance and impact of such education in terms of establishment of inner
school environment and educating children in accordance with the values of tolerance, non-vio-
lent conflict resolution and peace building.  
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"... I am happy because children look for"... I am happy because children look for --
ward to peace education classes, whichward to peace education classes, which
means that I succeeded in provoking intermeans that I succeeded in provoking inter --
est among them..."est among them..."

"... They started to get better grades and"... They started to get better grades and
show more responsible approach towardsshow more responsible approach towards
History and Social Science - the main subHistory and Social Science - the main sub--
ject being taught by me..." ject being taught by me..." 

"... I am very satisfied with the results of"... I am very satisfied with the results of
my work; I succeeded in teaching childrenmy work; I succeeded in teaching children
to be more confident, to freely expressto be more confident, to freely express
their thoughts, to be able to find propertheir thoughts, to be able to find proper
resolutions for everyday conflicts..."resolutions for everyday conflicts..."

Teachers also made some suggestions regarding the process of organizing peace education at
schools. For example:

- to develop a book and working notebook for pupils;
- to teach all pupils of the school simultaneously; 
- to assign homework, so that parents are also aware of our work and help their children in the

process of studying different topics; to make them work jointly with a goal of finding 
peaceful solutions for various conflict situations;

- to organize meetings and debates with participation of Peace Education Centers' members
from various schools; 

- to organize meetings with well-known persons, etc. 
Past several months were extremely important for project specialists and teachers. Although the

topics did not change, the handbook was being piloted for the first time and it was important to
be more attentive towards all the questions. 
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Students of Gyumri State Pedagogical Institute are Members of the PeaceStudents of Gyumri State Pedagogical Institute are Members of the Peace
Education CenterEducation Center

In April 2005 in frames of the "Health and
Peace Education among Rural Community,
Youth and Schoolchildren of Shirak Region"
project implemented by "Women for
Development" NGO, Peace Education Center
was established at the Department of
Psychology of Gyumri State Pedagogical
Institute. 15 students of the Department of
Psychology became the first members of the
Center. It is worth mentioning that the organi-
zation's initiative of creating a Peace
Education Center received positive feedback
from Institute administration, students and lec-
turers. Institute administration promised to
assist in the processes of establishing the
Center and organization of its activities.  

Peace Education was considered non-formal
both at the schools, and the Pedagogical
Institute. The classes at the Center were organ-
ized once a week, after the main lectures. 

The main goal of the Peace Education Center
was to promote peace culture and conflict res-
olution ideas among future pedagogues; to
raise young peoples' awareness on reproduc-
tive health, family planning and HIV/AIDS. 

In 2005-2007, 35 future psychologists and
teachers were trained at the Peace Education
Center. Peace and Conflict Resolution train-
ings, meetings, round tables and other events
were organized for them. Special class hours
were dedicated to the issues related to repro-
ductive health, family planning, sexually trans-
mitted diseases and HIV/AIDS prevention.
Members of the Center were trained in the
capacity of peer-to-peer educators and they
conducted classes on various topics for
approximately 250 students of the Institute's
various departments. 
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Prior to the start-up of the planned activities
directed to peace education in the Pedagogical
Institute, we had several meetings and discus-
sions with Mr. Vardevan Grigoryan - the
Rector of the Institute, Mr. Garegin Vardanyan
- the President of the General Student Council
as well as the presidents and members of stu-
dent councils of various departments. These
meetings were first of all targeted at ensuring
participation of direct beneficiaries in all proj-
ect stages and finding the most rational
approach for implementation of the plan of
actions for this period. All participants of the
meetings and discussions expressed high inter-
est and willingness to participate and support
the organization of events. Both our specialists
and the members of the Student Council as
well as the  Rector of the Institute came to the
conclusion that implementation of round tables
and discussions on certain topics is the best
approach in the direction of spreading the ideas
of peace and conflict resolution education.
Based on the students' interest, the following
topics were selected: "Youth and Conflicts",
"Conflicts in Student-Lecturer Relations"...  

It is worth mentioning that the discussion on
"Conflicts in Student-Lecturer Relations" topic
was very intense. Students were very excited
about being given the opportunity to voice the
issues of their concern in the presence of their
lecturers. The results of the analysis of survey
conducted among the students serves as the
best proof of the abovementioned statement.
More than 90% of the students who took part
in the survey are interested in continuing these
discussions and inviting more lecturers and
students as well as receiving consultation for
ensuring peaceful resolution of certain conflict
situations, etc. Students from various depart-
ments were also interested in taking Peace
Education classes in WFD office, which,
according to them, will provide them with an
opportunity to more closely become familiar
with the organization's activities, acquire deep-
er knowledge and improve their leadership
skills.  
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Initial selection of project beneficiary villages
was conducted back in June-July 2007. With
this goal meetings were organized with village
mayors, nurses and teachers from more than 12
villages and a survey was conducted among
them. 

The goal of the survey was to find out the issues faced by the village, the willingness of local
community to resolve those issues, the willingness of community members to cooperate with the
organization, etc. Thus, as the result of the conducted survey, the following villages of Shirak
province were selected: Lanjik, Goghovit, Musayelyan, Lusakert and Meghrashat. However,
later Meghrashat and Lusakert villages were replaced with Krashen and Bayandur. In case of
Meghrashat, the change was caused by the fact that The Union of Shirak NGOs initiated a sim-
ilar project in this village and in case of Lusakert - difficulties were encountered in terms of
selection of space for the community center.  

In Goghovit, Lanjik and Krashen villages, community centers were allocated in the village
administration buildings; in Bayandur - in the building of former House of Culture.

Community Center of Lanjik village
before and after repairing
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With the support of the village mayor and school principal, school building of Musayelyan vil-
lage temporarily hosted the community center. Selection of spaces was followed by renovation,
which was implemented by WFD NGO with a large stake of community contributions. From the
very first visit to the beneficiary villages the attitude of the target population towards the future
activities in their communities was very positive. Village mayors, nurses and representatives of
the communities were very helpful and ready to collaborate. Village mayors were very active in
organizing space renovation works for future community centers. 

During renovation works it seemed that all village mayors were part of the organization's staff. It
was a real pleasure to watch how enthusiastically they were implementing renovation works and
how proud they were to tell their friends about inclusion of their village in the project.  

Community Center of Krashen village before and 
after repairing

Community Center of Goghovit village before 
and after repairing
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Trainings for Community Center Officers Trainings for Community Center Officers 
and Volunteersand Volunteers

Parallel to community center renovation
works, it was necessary to appoint center
officers and to establish volunteer groups
in each target community to support in
the processes of organizing community
center activities and ensure community
members' active participation in the
events. Taking into consideration the fact
that medical workers have very good
image among the population especially in
the remote areas and had experience of
working with our organization during the
implementation of health projects, we
decided to appoint them in the positions of
community center officers. For nurses it
would be very easy to ensure community
members' participation - especially in the
events dedicated to health care topics.
Mainly young women, housewives, tea-
chers, kindergarten workers, medical
workers, village administration staff
members and elder women (in some vil-
lages) became volunteers.  

Special training course for community
center officers and volunteers was organ-
ized and conducted in June. The main
goal of the training was to spread light on
the idea of "healthy and peaceful commu-
nity", to transfer necessary knowledge
and skills, which would enable them to
independently raise issues of community's
concern, to formulate those issues and
seek for possible options to resolve them,
to be able to protect rights and simultane-
ously care the responsibility for not only
their problems, but also the problems
being faced by their respective communi-
ties, and, most importantly, to be able to
mobilize other members of the communi-
ty. 
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The training course contained both theory
and practical activities. Special emphasize
was given to the clarification of the role
and objectives of the mobilization special-
ist (mobilizer) and MEPIF principle -
Mobilize, Evaluate, Plan, Implement and
Follow-up. 

Training participants were very active and
expressed high interest towards both
training materials and the project itself.
They were especially active during practi-
cal assignments when each group had the
opportunity to present an issue faced by
their community and come up with possi-
ble options to resolve it. For example: effi-
cient usage of village children's spare time,
improvement of the quality of drinking
water and other issues. 

According to the participants, the training
course was very useful for them: "Now I
have a better understanding of my future
work in the capacity of community mobi-
lization specialist". 

This article was prepared by 
A. Shiroyan, 

WFD Project Coordinator  
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Participation in International Conferences and TrainingsParticipation in International Conferences and Trainings

On March 28-31, WFD NGO President Gohar
Markosyan participated in the 2nd International
Summit on Conflict Resolution Education
(CRE) Youth and Conflict: Global Challenges -
Local Solutions, which took place in Cleveland,
Ohio, USA. 
A workshop entitled "Effective Methods of
CRE in Armenia's Schools: 

"2nd In te rnat iona l  Summit on  Conf lic t  Resolu t ion  Educa tion  (CRE) Youth"2nd In te rnat iona l  Summit on  Conf lic t  Resolu t ion  Educa tion  (CRE) Youth
and Confl ic t :  Globa l Challenges  -  Local  Solu t ions”and Confl ic t :  Globa l Challenges  -  Local  Solu t ions”

Peer-to-Peer Education Implemented by Women for Development NGO" was organized for the
participants of the summit. 

Representatives of schools, higher education institutions and NGOs from more than 15 countries
and different States participated in the workshop and highly valued the organization's experience
in the area of peace and conflict resolution education. 

The summit was organized in frames of the International Network of Peace Education and
Conflict Resolution, which was established back in July 2005 during the UN "From Reaction to
Prevention: Civil Society Forging Partnerships to Prevent Violent Conflict and Build Peace"
Conference in New York, with the initiative of "Peace Education and Conflict Resolution" work-
ing group comprised of the representatives from 47 countries. WFD NGO is the member of this
network since the day of its establishment. 
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“OMNIBUS 1325”“OMNIBUS 1325”

On March 25-30 and June 21-31 trainings dedicated to studying the third and fourth modules of
"Mobile Academy for Peace: Omnibus 1325" three-year program took place in Istanbul. Susanna
Ghazaryan, Education Department Officer of Women for Development NGO, took part in the
trainings. The general topic of this course was The Role of Gender in Peace-Building and Conflict
Resolution and it was based on the Brazilian educationalist Paolo Freire's Pedagogy of Oppressed
theory, which is built on the principles of emancipation, dialogue and intercultural education. 

OMNIBUS 1325 peacekeeping educational program started its activities back in 2006 due to the
efforts of OWEN (Berlin, Germany) and its Caucasus partners - South Caucasus Regional Office
of the Henrich Boll Foundation, "Women of Don" Union (Russia) and "Sukhumi" Cultural-
Humanitarian Foundation (Georgia). The program was named after the UN Security Council
Resolution 1325, which called on all member states to integrate a gender perspective into all areas
of peace-building and to ensure an increased participation of women in all activities concerned
with the resolution of violent conflict and with securing peace. This was also the main goal of the
three-year OMNIBUS 1325 educational program. 

The objective of this program is to support civil society activists from Germany and the Caucasus
in their efforts to participate in violence reduction, democratization and peacekeeping processes
on regional, national and international levels. Women and men who are actively involved in
peacekeeping and conflict resolution processes were selected to participate in this innovative edu-
cational program. Armenia was represented by 2 experienced specialists, including WFD
Education Department Officer Susanna Ghazaryan. Upon the completion of the training an inter-
national network of expert trainers was created which unites the trainers - men and women from
Germany and the Caucasus. By applying acquired knowledge and skills, they will continue edu-
cational activities and will support those who are seeking answers to the questions related to gen-
der aspects of peace-building as well as non-violent and constructive conflict resolution approach-
es. Network members will jointly implement and publicize their individual peacekeeping initia-
tives.  
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EED Caucasus Office representatives Nele De Meyer's and Eka Mrulishvili's visits to WFD
NGO office, Peace Education Center of Gyumri School #26 and Musayelyan village

Community Center, May 20, 2008 EED

During the meeting at WFD NGO office a dis-
cussion of ongoing activities, organization's

principles and needs took place. 

Nele De Meyer and Eka Mrulishvili visited
Musayelyan village. They presented the activi-
ties of EED Caucasus Office, their goals and
objectives to the participants of the meeting. 

Afterwards, EED Caucasus Office representa-
tives participated in a lesson conducted at the
Peace Education Center of School #26. The
topic of the lesson was Possible Options of

Conflict Resolution. The pupils were very active;
they presented performances of different conflict

situations. 

The guests became familiar with the activities
implemented by WFD NGO in Musayelyan vil-
lage school, as well as issues and needs of the

village. 
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Training - Seminar for Teachers

In June a training-seminar was organized in  Shirak Branch of the National Institute of Education, which
was attended by 15 History and Social Science teachers and 11 specialists from NIE. 

Participants of the seminar became familiar with
the goal, issues, activities and results of the
P&CRE project implemented in 2002-2007. P&CRE handbook for teachers was presented

along with its main topics and teaching methodol-
ogy. A discussion on the importance of peace edu-
cation in general and in Armenian schools in par-
ticular was held. 

All teachers and specialists from NIE who par-
ticipated in the seminar received P&CRE
handbook. An agreement was reached with Mr. Mesrop

Ghalachyan, Director of Shirak Branch of the
National Institute of Education, on periodical organ-
ization of meetings and seminars for the teachers
from the province schools.     
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"Peace Bridges" newsletter is being published in frames of the "Creation of
Healthy and Peaceful Community in Shirak Region" implemented by "Women

for Development" NGO

The project and publishing of the newsletter are implemented with the
financial support of the Church Development Service (EED), Germany

and Interchurch Organization for Development Cooperation (ICCO), the
Netherlands organizations

Editing and computer design by  M. Juharyan

"Women for Development NGO
6 a Shahinyan St, apt. 16
Gyumri, Armenia 3118

Tel: (374 312) 3 30 07, (374 91) 43 01 61
Fax: (374 312) 3 30 07

Email: gohar@shirak.am 
Website: www.wfd.am 
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