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The process of conflict resolution education in schools of Armenia
and the achieved results

“ Conflict Resolution Education in schools of Armenia”
summary report of the working group meeting
14-16 December, 2012 Gyuni

The report isto be presented to

Mr. A. Davtyan, President of RA National

Assembly’ s permanent Committee on education,

science, culture and youth issues

Mr. A. Ashotyan, RA Minister of Education and Science
Mr. N. Ghukasyan, Head of National

Institute of Education of RA Ministry of
Education and Science

Summary of the project

Since 2002, the NGO “Women for Development” (NGO WFD) is implementing the project
“Peace and Conflict Resolution Education in Schools of Armenia’. The project commenced at
school N 20 after L. Byron in Gyumri, and later it reached to more than 16 schoolsin Shirak
region as well as the Gyumri State Pedagogical Institute. Starting from 2011 the project is being
implemented in al regions of Armeniain cooperation with local branches of National Institute of
Education of RA Ministry of Education and Science.

The main goals of the conflict resolution education

1. Toraisethelevel of educational work in the schools
2. To decrease the number of violation cases, to contribute to peaceful conflict resolution within
schools and communities while creating a peaceful environment in our schools.

The main approaches and ideology of the project

Each role-player in the process of education- the student, teacher, head of administration,
parents- should have similar knowledge and skills on conflict management and conflict
resolution. Only in this case, we will be able to create an environment of peace in schools,
decrease the number of conflicts between students, between students and teachers, teachers and
parents, children and parents, and to reduce the number of violations in schools.

The main ideology of conflict resolution education is not to offer “ready solutions’ for possible
conflicts, it israther to promote the development of students' creative and independent thinking
in order to find solutions for various conflicts and to manage conflicts avoiding violation.
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The main principles and provisions of conflict resolution education

* Conflicts are an unseparated part of our lives

 Conflicts are typical for all aspects of our lives, everyoneis being involved in conflict
situations. Conflicts have a great influence on each person, family, organization and in general
on humanity. In fact, there is hardly one person who has never been involved in a conflict
situation.

* Conflicts have not only negative but also positive impact. While being involved in conflicts,
we learn, we obtain new knowledge and skills, and enrich our personal experience. Conflicts
can help to understand that there are people or groups of people whose interests are ignored,
who need our help or assistance.

* Violations in schools can be prevented. Conflict becomes a problem when it escal ates and
turnsinto violation. By teaching conflict resolution skills, we will have the opportunity to
decrease the number of violation cases while creating a peaceful environment in our schools.

The main skills and capacities of conflict resolution education

» Analysis of conflicts and discovery of itsroots

Development of practical skillsfor conflict resolution

Teaching conflict resolution approaches and development of communication skills
Development of skillsto make and accept constructive criticism which is free of personal
insult

Development of the ability to listen.

Main activities leading towards the goals of the project

1. Training of school personal who are directly responsible for the process of educating - vice-
principles, social workers, organizers, psychologists, class head teachers and teachers,

2. Including the conflict resolution education in the school curriculum system through the class
head teachers’ hours;

3. Active involvement of parentsin the project’.

Important steps of conflict resolution education project during 2002-2012

1. *Peace and Conflict Resolution Education” training was developed and tested in 16 schools of
Shirak region (2002-2010).

2. An extensive research was conducted, as aresult of which the evaluation report “Impact of
Peace and Conflict Resolution Education on students a few years after the studies’? (2010).

3. Based on the main principles of Memorandum of Cooperation signed in 2005 and 2007 with
the National Institute of Education of the Ministry of Education and Science, in corporation
with NIE we have developed and published “Conflict Resolution Education in Schools” a

! Use every possible opportunity of seminars, parents’ days, discussions, individual meetings, etc. in order to share
the main ideas of conflict resolution education.

2 The report is prepared for local and international non-governmental organizations working in the field of peace and
conflict resolution education, various educational networks, heads of governmental institutions who are competent
for decision making in the sphere of education, law-making bodies, principles, teachers, heads of pedagogical
ingtitutions, students, professors and parents.



guidebook for teachers (2008), and “ Conflict Resolution Education in Schools’ a practical
handbook along with corresponding visual posters (2012).

4. More than 1400 teachers, 230 vice-principlesin the field of education from 230 schools® (see
Attachment 1) in 11 regions of Armenia have participated in the trainings (2011-2012).

5. During 2011-2012, more than 32000 students from 11 regions of Armenia have been taught
the main course of conflict resolution education.

The main results of the conflict resolution education according to the pre-mentioned goals

Goal 1: raise the level of educational work in schools.

Result: Gaining the approval of administrative and teaching community, the class head teachers
hours have been carried out in 5-9th grades, and in some cases in 2-12th grades in the schools
involved within the projects.

Goal 2: To decrease the cases of violation, contribute to peaceful resolution of conflicts within
schools and communities, creating a peaceful environment in our schools and communities.
Result: The results of the survey conducted among students by the teachers involved in the
project have shown that prior to studies the number of violent cases among students was 8.7%,
after studiesit was 2.5%. This means that if before studies 358 out of 4117 students mentioned
that thereis physical violation, after studies this number was 102*. Therefore, the number of
violation cases in schools has been decreased by 72%. The cases of verbal violation have also
been decreased by around 67% and cases of indirect violation by around 50% (see attachment 2).

Participants of the project mention that:

* prior to peace classes, the class head teachers' weekly hours would most of the time turn into
hours of “complaints, dissatisfaction and discussion of students bad behavior”, however due
to the peace classes these hours have become the most expected and pleasant time for the
students;

* teachers have marked the least number of absents on the days when they have class head
teachers' hours;

* the peace classes help to develop analytical thinking of the students;

* teaching materials are well developed, the visual materials are very interesting and make the
teaching process easy;

* teachers are “pleasantly surprised” that especially students who have “bad behavior” and don’t
do well academically become more interested in the topics of conflict resolution class. The
students who normally are passive and less talkative during other classes participate in the
discussions, share their own opinions, make observations and suggestions,

* not only the class head teachers, but also the teachers of various subjects mark positive
changes in behavior and academic performance of the students,

* there are many cases when parents thank teachers for the positive behaviora changes of their
children, which they notice at home;

« there are anumber of cases, when after the classes students were able to manage and solve
daily conflicts without the help of teachers, parents or friends. The posters which hang in the

% The training of teachers has been conducted by the specialists of the NGO WFD in corporation with the heads of
regional branches of National Institute of Education. There were 5 schools chosen from each region. Each school
was presented by 3 teachers and the vice-principle in the field of educational assistance. Another 10-15 schools have
been involved in the project through the regional branches of National Institute of Education. There are 30 schools
included in Syunik region; following the request of head of regional branch of National Institute of Education in
Vayots Dzor region, al schoolsin this region have been involved in the project.

“ Hereiit has to be considered that the answers on questions about violation cases do not always coincide the redlity.
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classrooms play agresat role in this process and “remind” the students about peaceful conflict
resolution tools and skills;

* students are able to find peaceful solutions for conflict situations without insulting or abusing
each other. There are many examples, when students solve not only current conflicts, but also
the ones which had occurred in the past and remained frozen or unsolved,

« one of the keys to success of the project is that teachers become ready to listen to students
remarks, opinions and are more alert when it comes to carelessly insulting students or putting
“labels” on them,

* apologizing has become easier even for the most conflicting students,

* the projects contributes into the normalization of child-parent-teacher relations; the final
impact will be clear if teachers carry out continuos and coherent work.

Almost al the teachers “admit” that initially they were doubtful towards the project, however
students' active participation in the discussions and their interest in the topic during the first
class had changed their opinion about the project. Everyone is convinced that in the case of
continuous work changes will be more tangible.

Remarks of the working group on the process of project implementation

» The success of the project largely depends not only on the class head teachers’, but aso on
school administration’s responsible, serious and throughout work.

» The secret of project’s success is the simplicity and urgency of teaching materials, the use of
interactive methods and visual materials, the discussion of situations which are well familiar
for students, the opportunity for students to share their opinions and point of views not only on
student-student but also on student-teacher relations without hesitation.

» The project contributes towards creation of sincere and open environment in schools, it
establishes reliable atmosphere in relations between students and teachers, and it has positive
impact on students' behavior as well as their academic performance.

» All the teachers are interested in inclusion of conflict resolution education into school
curriculum system, moreover they believe this education should be commenced at younger age
and think that it is equally necessary both for teachers and students.

» The project is important for creating a culture of peace, and it will reach this goal if it is
continuous and isincluded in the school curriculum system in all schools of Armenia.

Suggestions made by the working group

1. Toinclude the “ Conflict resolution education” into the training programs for vice-principlesin
the field of educational assistance, social workers, class head teachers and teachers.

2. To establish basic schools in the regions, where open classes on the mentioned topics will be
organized on monthly basis for vice-principles, social workers, class head teachers and
teachers from that region.

3. In each regional branch of the National Institute of Education, create a corner with teaching
materials of the project, posters and success stories from other regions, which will make the
on spot training process more effective.

4. To develop teaching and visual materials for high school students.

5. To provide teaching materials to all the schoolsin Armenia.

6. To assist the process of incluson “Conflict Resolution Education” into pedagogical
institutions of Armenia.

7. To introduce the title “Ambassador of Peace” in schools, and bestow it to the students who
have demonstrated remarkable peace-building behavior as well as to those who have carried
out peer to peer classes on skills and tools of conflict resolution for their peers.



8. To apply to the RA Minister of Education and Science and Director of the National Institute of
Education in order to prepare guiding letters and corresponding methodological instructions
for school to include the topics of “Conflict resolution education” into the working plans of
the schools.

Gohar Markosyan
Project Manager, “ Conflict Resolution
Education in the Schools of Armenia”

President, NGO “Women for Development”

Susanna Ghazaryan, Project co-ordinator
Head of Educational Department,
NGO “Women for Development”



Members of the working group of “ Conflict Resolution Education in the Schools of Armenia”

Vardan Ghandilyan, Vice-President of National Institute of Education (NIE)

Aram Nazaryan, Head of Department on social-cultural subjects and Armenian studies, NIE
Mariam Hovhannisyan, Head of Kotayk branch, NIE

Rustam Vardanyan, Head of Armavir branch, NIE

Sveta Gapoyan, Head of Gegharkunig branch, NIE

Anahit Martirosyan, Head of Syuniq branch, NIE

Magda Gevorgyan, Head of Kapan branch, NIE

Mesrop Ghalachyan, Head of Shirak branch, NIE

Haykuhi Barseghyan, Head of Vayots Dzor branch, NIE

Grigor Harutyunyan, Principle of Gyumri N20 school

L endrush Manukyan, Principle of Gyumri N30 school

Rafik Hakobyan, Principle’ s adviser Gyumri N20 school

Anna Harutyunyan, teacher and responsible person of “Peace education center” of Gyumri
N20 school

Gagik Grigoryan, ex vice-principle, responsible person of “Peace education center” of Gyumri
N9 school

Vardan Melkonyan, Professor at Gyumri State Pedagogical Institute

Marina Juharyan, Responsible for Public Relations, NGO “Women for Devel opment”
Armine Shiroyan, project co-ordinator

Manushak Aslanyan, project specialist, member of NGO “Women for Development”

Gnel Tirganyan, Head of Lori branch, NIE

Karen Simonyan, Head of Aragatsotn branch, NIE

Harutyun Manukyan, Head of Ararat branch, NIE

Asya Sargsyan, Head of Tavush branch, NIE
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Gyumri

Mr. N. Ghukasyan
Head of National Institute of Education

RA Ministry of Education and Science

Dear Mr. Ghukasyan,

The NGO “Women for Development” in cooperation with the National Institute of Education of the RA
Ministry of Education and Science is implementing the project “Conflict Resolution Education in the
Schools of Armenia”. The project commenced in 2002 and involved 16 schools from Shirak region and
the Gyumri State Pedagogical Institute. During 2011-2012 more than 230 schools from 11 regions of
Armenia have been involved in the project.

On 14-16th December, 2012 the heads of regional branches of NIE, specialists of the NGO “Women for
Development”, school principles and teachers participated in a working group meeting in Gyumri. The
main purpose of the meeting was to analyze the results of the work carried out during the past year.

Attached to this letter, I am presenting a summary report on the results of “Conflict resolution education”
classes. Based on the importance of the project and suggestions made by heads of regional branches of
NIE, principles, vice-principle, teachers, students and parents who have participated in the project, I am
asking for your support to include the project materials in the training program of vice-principles in the
sphere of educational assistance, social workers, class head teachers and teachers, as well as to include the
materials of “Conflict resolution education” project in all schools, as topics for class head teachers’ hours.

Respectfully,
Gohar Markosyan

President, NGO Women for Development
Project Manager, “Conflict resolution education in the schools of Armenia”
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19 December 2012

Mr. Armen Ashotyan

RA Minster of Education and Science

Dear Mr. Minister,

The NGO “Women for Development” in cooperation with the National Institute of Education of the RA
Ministry of Education and Science is implementing the project “Conflict Resolution Education in the
Schools of Armenia”. The project commenced in 2002 and involved 16 schools from Shirak region and
the Gyumri State Pedagogical Institute. During 2011-2012 more than 230 schools from 11 regions of
Armenia have been involved in the project.

On 14-16th December, 2012 the heads of regional branches of NIE, specialists of the NGO “Women for
Development”, school principles and teachers participated in a working group meeting in Gyumri. The
main purpose of the meeting was to analyze the results of the work carried out during the past year.

Attached to this letter, I am presenting a summary report on the results of “Conflict resolution education”
classes. Based on the importance of the project and suggestions made by heads of regional branches of
NIE, principles, vice-principle, teachers, students and parents who have participated in the project, I am
asking for your support to include the “Conflict resolution education” in all schools of Armenia.

Respectfully,

Gohar Markosyan
President, NGO Women for Development
Project Manager, “Conflict resolution education in the schools of Armenia”
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« One-day Exploring Humanitarian Law Workshops for Secondary Educators

A Bridge over the Rostigraben for Peace Education in Switzerland »

“The progress and Perspective of Peace Education in Armenia” - Women for
Development (Armenia)

“The progress and Perspective of Peace Education in Armenia”

During the past several years local and international organizations in partnership with the National
Institute of Education of the RA Ministry of Education and Science have been working on integrating the
ideas of peace, conflict resolution and tolerance in the curriculum of schools.

The NGO Women for Development / / based in Gyumri Armenia has been implementing the
project “Peace and Conflict Resolution Education in Schools” since 2002 with the financial support of EED
Germany. The project initiated in schools of Gyumri, and now involves the entire territory of Armenia. The
main objective of the project has been formation of the ideas of peace culture and conflict resolution
among teachers and schoolchildren.

Initially, Peace Education Centers were established in 16 schools of Shirak region and Gyumri State
Pedagogical Institute. The classes in the Centers have been conducted based on the “Peace and Conflict
Resolution Education in Schools” methodological handbook (42 lessons), which has been developed in
collaboration with the specialists from the National Institute of Education. At that stage, the peace lessons
at the Peace Education Centers were conducted by the specialists of the NGO WFD and selective teachers
from each school.

Starting from 2011, the “Peace and Conflict Resolution Education in Schools” project is being implemented
in 11 provinces throughout Armenia. A modified practical guide for teachers “Conflict Peaceful resolution
Education in Schools” (2012) was developed and published based on the methodological handbook, which
consists of 2 parts. The first part includes 5 topics: What is conflict? Conflict Escalation; Behavior Styles in
Conflict Situations; Conflict Peaceful Resolution Skills; Principles and Methods of Conflict Peaceful
Resolution; Summarizing the topic “Conflict Management”- Alternative Teaching Method. The second part
is presenting selected most successful examples of Peace Education lessons provided by different teachers
from schools of Gyumri (2009-2010).

As for December 2012, the Peace Education lessons will have reached out to more than 200 schools,
around 800 class head teachers and more than 16200 schoolchildren of 11-15 ages from 11 provinces of

Armenia.

The project is currently being implemented in the provinces with the support of all heads and specialists
of the regional branches of the National Institute of Education, who conduct the training of teachers
together with WFD specialists, after receiving corresponding training. They also coordinate the process of
project integration in 5 schools in each province and will implement on-spot monitoring. The main
approach is the following: trained teachers/class heads will conduct conflict resolution education lessons,
which will contribute to creation of peaceful environment in their respective classrooms and schools. The

teachers receive a teacher’s guidebook and necessary supporting materials, which have been developed by
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the NGO WFD and the National Institute of Education in order to carry out the peace lessons. The main

result anticipated by the end of the project is more than 20% decrease in cases of violence in schools.

Taking into consideration the accomplishments during previous years of the project implementation and
cooperation with the regional branches of the National Institute of Education of the Ministry of Education
and Science, we are assured that it will be possible to integrate peace education in all about 1500 schools

of Armenia in the coming years.

Dr. Gohar Markosyan,

President, NGO Women for Development

LLM, Manushak Aslanyan

Head of Human Rights Department, NGO Women for Development
Shahinyan 6a st, Apt 16 3118 Gyumri, Armenia

goharmarkosyan@yahoo.com , manush.ak@hotmail.com

www.wfd.am




“The progress and Perspective of Peace Education in Armenia” - Women for Development (Armenia) was posted on

Thursday, October 25th, 2012 at 8:46 am. This post is tagged and is filed under Reports from the Field. You can follow

the replies through the comments feed.

Comments are closed.
Global Campaign for Peace Education News Blog » peace education news and events from around the
world

< WPowered >

Entries feed and Comments feed
A Blueberryware theme > 15 queries in 0.435 seconds.




Due to the organized meetings and events the participation and volunteer work have
increased in all beneficiary communities

Torosgiugh village

Armenian National Holiday “Easter”



Lanjik village

Cartoon Watching in Lanjik village



Tsoghamarg village

Handicraft Club

An event devoted to the International Children’s Day



New Year in Tsoghamarg village



Armenian National Holiday “Hambardzum”



The Opening Ceremony of the House of Culture in Torosgiugh Community

7/~ 0n August 21, 2012 the official ceremony of opening the House of Culture in RA Shirak marz ™
Torosguygh Community took place. The fundamental renovation of the House of Culture was carried out
on the initiative of “Shirak” Charity foundation though family resources of Valery Vladimir Rudakov,
Chairman of the Board of Directors of the Gold Mining Company Polus LTD. The renovation of the House
of Culture started back in April 2012, and it cost about 32 million AMD.

Highly appreciating the big contribution of Sergey Bondarenko, the manager of former USSR “Glav-
almaz-zoloto” Construction Corporation, in the full rehabilitation of Torosgyugh, Goghovit and Arpeni
communities after the disastrous earthquake of 1988, and with full respect to the initiative of the philan-
thropist Vaely Rudakov, the Council of Torosgyugh community made a decision to name the House of
Culture after S. Bondarenko.

The participants of the opening ceremony were the philanthropist Valery Rudakov and members of his
family, “Shirak” Charity foundation Board members, the representatives of RA Shirak Regional
Administration and other officials. The honour to cut the ribbon was given to the benefactor, and after it
the event went on in the newly opened House of Culture.

The event was prepared on the initiative of Torosgyugh Community Center officer Mariamik Ghukasyan
and the volunteers of the Community Center. The event included reciting patriotic poems, songs and
dances, which were enjoyed by the audience.

It is worth mentioning that by the personal resources of the philanthropist the Houses of Culture in
Goghovit and Arpeni communities of Shirak marz were aso renovated and handed into exploitation.

You can watch the TV reporting about the event by the following link
th://www.voutube.com/watch?feature:DI ayer_embedded& v=Y s57nB33SJ0
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The trainings and consultations on writing winning project proposal has
promoted the process of developing projectsin order to solve concrete
problems by volunteers within the communities

On 2012 September-October, specialists of NGO WFD carried out a 2 day trainings in the topic
“Developing awinning project proposal” in Goghovit and Lanjik communities, in the frames of the project
“Community Mobilization through Increasing Participation, Healthy Lifestyle and Peace Education”.

The trainings were aimed to promote community initiatives through devel oping the community active
groups’ capacity in order to prepare project proposal and solve the existing problems within the communi-
ty.

As aresult of the trainings, participants gained specific practical knowledge about the project structure,
need assessment, correct presentation of problems, project monitoring and sustainability. Through exercises
and practical assignments, participant got aquatinted with gantt chart and project budget.

Out of the group of 13 participants in Goghovit village 3 working groups were formed. With the direct
supervision and assistance of NGO WFD specialists during September 17th and October 2nd, the men-
tioned working groups developed 3 social projects. Two projects are aimed to organize children’s free time
through different groups of dance-music and handicraft, and the third project is towards the idea of alocal
bakery within the community.




“Developing a winning project proposal” trainingsin Lanjik community




A project named " Our Daily Bread" was presented to Paros Foundation. The US based
office of the Foundation is currently fundraising for the mentioned project.

The goal of the“Our Daily Bread” project on the establishment of alocal bakery isto partly reduce
the high level of unemployment in the village of Goghovit. In the result of the project at least 4 peo-
plein the village will have job, at the same time the bakery will help the villagers to have cheaper,
ecologically cleaner and always fresh bread. The further goal of the project is to enlarge the con-
sumer market by involving surrounding villages as well.

This project will help to increase the demand for local flour thus supporting development of local
agriculture.

To know more about the project you can visit Paros foundation website by the following link
http://www.paros-foundation.org/paros100/proj ects.html#.UPKtQuUS-pAg




Project: Our Daily Bread

Project Name

Full Description

Need

Category

Attachement 3

Our Daily Bread

The village of Goghovit has high unemployment and no fresh bread. The creation of alocal bakery employing a minimum of
four women will contribute to employment and meet the needs of villager's daily bread requirements.

Traditionally, every Armenian family living in avillage would have their traditional clay oven (Tonir) and would bake their
bread themselves. Thereality in the village of Goghovit isthat many families are comprised of women and the elderly and no
one is available or has the time to bake bread him or herself.

The bakery will be established at the administrative building of the village. A modest rent will be paid to the village
administration and the business will be established in such away that ultimately the workers become the owners. Local
residents will be hired and trained by representatives of Women for Development NGO based in Gyumri, who will also serve as
project managers.

Once operational, a concerted effort will be made to expand daily bread distribution to the surrounding villages. This increased
distribution will enable the bakery to both serve more customers and employ more workers. It is hoped that ultimately this
project will positively impact the local agriculture industry by increasing local demand for flour.

Unemployment remains high in the Shirak Region particularly among women in rural areas. In the Village of Goghovit, 40% of
the residents buy their daily bread, rather than making it. This bread is often times stale and expensive. Harsh winter months
and poor transportation routes also prove to be a challenge for atypical villager in pursuit of his or her family's bread.

Development
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Start Date
duration
Region
City/Village
Partner/s
Sponsor/s
Project Budget
Amount Needed

Short Term Impact

Long Term Impact

Sponsor Benefit

Link

Open

3 months renovate, equip and open bakery, 2 year bakery oversight and management.
Shirak

Goghovit

Women for Development, NGO

Open to the public

$7,120

$7,120

The short-term impact will be creation of employment for at least 4 people from the Goghovit village. The population (425) of
the village will be able to buy freshly baked and ecological pure bread at a less expensive price than is currently available.

The long-term impact will be the possibility to widen the market and supply fresh bread for more villages located nearby. This
increased production will partly solve the problem of unemployment in the area. In the future, it is possible that local demand
for flour will result in the creation of alocal mill enterprise, thus contributing to local agriculture devel opment.

Sponsors will be recognized with a plague installed at the Community Bakery and on The Paros Foundation's website and in all
appropriate press materials relating to this project.

Send your donationsthrough PayPal to account @par os-foundation.org

Donate

= = visa i ] o]

Or send checks made out to "The Paros Foundation” to: The Paros Foundation, 918 Parker Street, A14, Berkeley, CA 94710

The Paros Foundation,
918 Parker Street, A14,



Another project, which aims the development of women's enterprises is already in progress.
Honorary Consul of Norway in Armenia, Timothy Straight, is supporting this project.
Manushak Nersisyan from Goghovit, who is handicapped from childhood, already has an order
to knit male sweaters with old Armenian carpet designs. There is also a project to establish a
knitting group in the community which will allow another 5-6 women and young girlsto become

individual entrepreneurs. In order to present the knitted sweaters to potential buyers Timothy
Straight has opened a new board on Twitter

http://pinterest.com/homelandcrafts/goghovit-knitting/.
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In June - December 3 meetings on healthcare issues are held in each of the communities on the
population’s request. In the result of the surveys carried out by the Community Centers' officers
the issues were selected that are most interesting for the population: principles of reproductive
health and family planning, sexual maturity. For the reporting period, in total 31 women and

109 youngster have participated in meetings on healthcare topics.




A meeting with volunteers from the USA Ani and Taleen at Lanjik Community Center.

A meeting of Taleen Khoury Moughamian, a vol-
unteer nurse of reproductive health, and Ani |
Jilozian, a public healthcare specialist and
Fulbright scholar, both from the USA, took place
in Lanjik Community Center on November 6,
2012. Taleen Khoury Moughamian graduated
from the nursery department of "Women Health
Center” in Pensilvania, and Ani Jilozian isa grad-
uate from " Mount Sinai" medical school. The lat-
ter hasalso worked in " Weill Cornell” medical col-
lege of Cornell University.

The goal of the meeting was to have a talk with the rural young women and teenage girls on the
Issues of sexual maturity, principles of reproductive health and family planning. With the help of
didactic materials and posters the young volunteers presented to the participants the anatomy of
femal e reproductive system, methods of pregnancy prevention and those of modern contraception.
They also spoke about sexually transmitted diseases and their prevention, abortions and their con-
sequences and others.

Other issues concerning personal hygiene, marriage, delivery and family planning were also dis-
cussed.

The meeting was held in a warm atmosphere, and at the end of it the participants asked Ani and
Taleen alot of questions that were interesting for them, and the guests answered them gladly.
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The problems raised by women and girlsin Toros, Tsoghamarg, Arpeni and Musaelyan commu-

nities have been analysed. Supporting the request of more than 60% of women from these com-

munities, NGO WFD presented the project " Bringing the World Closer to Rural Women" to the
Global Fund for Women. The project has been funded and gives the opportunity to organise

trainings for trainers on how to use computer and I nternet. Computer centres wiil be established
in these four Community centres from February-March, 2013 and in total 100 women and
young girl will be taught skills to use computer and I nternet. Computer trainers are already

selected from each of the villages, who will pass their knowledge to the villagers after undergo-

ing correspondingtraining. The trainings started from December 2012 and will be over in
February 2013.




Practical seminars on agricultural topics held in the spring gave their' first results. People
became united around the issues they have in common. Based on their personal experience, they
came to believe that they can have better harvest with relatively less efforts.

The project contributed to introducing new and con-
temporary agricultural methods in all communities.
Analysis of the issues existing in the communities
revealed that village population lacks new knowledge
and skills in managing their agricultural business.
Intensive agricultural methods which were the rem-
nants of the previously powerful Soviet system were
based on extremely high spendings for technology,
buying nutrients and high cost of human labor. The vil-
lager did not have to think neither about cultivating
his’/her own land, nor about necessary nutrients and
tools. Nowadays it is much more efficient to transfer to
the methods of Sustainable Agriculture - natural and
environment-friendly methods of agricultural manage-
ment. These methods are already being used in several
European countries and give positive results. As the F
result of special trainings and practical sessions organ-
ized in frames of the project, more than 200 people
from 8 communities directly, and more than 600 people
indirectly, received new skillsin low-cost land cultiva-
tion, as well as improved harvesting of certain agricul-
tural products. In August-October contemporary tools
samples were provided to al communities.
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“BIOSOPHIA” healthcare ecological and agriculture development Center” NGO

1. INTRODUCTION

This report summarizes the process of the trainings and practical classes on the
topic “New approaches to community sustainable development and practical
opportunities’, conducted in 8 rural communities of Shirak province in the period of

March-October 2012, the implemented work and achieved results.

The trainings and practical classes were organized in the frames of the project
"Community Mobilization through Increasing Participation, Healthy Lifestyle and Peace
Education in Armenia’, having the goal to raise the level of awareness and mobilization
of the communities on the issues, which are most interesting and up-to-date for the rural

population.

The client for this activity is the NGO “Women for Development”, and the
implementor is the President of the NGO “Biosophia”, project consultant — expert

Gevorg Petrosyan.

2. THE GOAL AND THE MODERNITY OF THE TRAINING

The importance and the modernity of the trainings and the practical classes is

caysed by the following:

% The running of sustainable agriculture and production of ecologically clean and
healthy food is very important both throughout the world and in the mentioned

rural communities.

% There are a lot of problems connected with correct organization of cultivation
work, selection of corresponding cultured plants, correct application of
cultivation technologies, issues connected with getting quality harvest and its

sroting and realization.

% There is lack of knowledge and practical skills on running sustainable agriculture

among the population of the mentioned rural communities.

% It is necessary to raise the level of awareness, to promote the initiativeness and
mobilization of the rural communities population through provision of new
knowledge and formation of skills, to develop such skills that they could face

today’s challenges.
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Taking into consideration the above mentioned argumentation, being well aware of
the situation and the reality in the mentioned communities, the following main goals of

the training were formulated:

1. To present necessary information and to form practical skills on running
organic agriculture, in application of new agrotechnical methods and new

crop production technologies

1. Through demonstration of video materials, practical use of cultivation new tools
and presentation of the experience in other regions of Armeni to promote the
wish and necessity of using new methods of cultivation and practical application

of new crop production technologies

2. To present such technologies of cultivation and crop production which will
ensure good yield, improvement of the soil and getting ecologically healthy
harvest, will not require big financial investments and technical resourses, will

save much time and efforts in running the economy.

3. To form certain volume of preliminary knowledge and skills in the participants of

the training, which will give them an opportunity to deepen, develop them in

4. future and to use them in practice.

Address:, 12a Garegin Nzhdeh, Gyumri 3103, RA 4
Phone: + 374 93 714 533, + 374 312 329 13
E-mail biosophia@gmail.com, gevpetrosyan@gmail.com



bog ‘BIOSOPHIA” healthcare ecological and agriculture development Center” NGO

3. TRAINING TIMETABLE AND PARTICIPANTS

The trainings were conducted in three stages, and in the result 3 trainings were

conducted in each of the villages.

The duration of each lesson was planned to be 60-90 minutes, but in practice the
real duration of the trainings in all the villages was longer, because of big interest of the

participants in the topic and big number of questions.

The trainings were conducted according the following timetable.

Date
N Community name
I lesson I lesson III lesson

1. | Torosgiugh 06.03.2012 11.05.2012 05.10.2012
2. | Tsoghamarg 21.03.2012 15.05.2012 23.09.2012
3. | Krashen 22.03.2012 16.05.2012 24.10.2012
4. | Bayandur 27.03.2012 17.05.2012 -

5. | Lanjik 29.03.2012 23.05.2012 24.09.2012
6. | Arpeni 03.04.2012 14.05.2012 04.10.2012
7. | Musayelyan 05.04.2012 22.05.2012 23.09.2012
8. | Goghovit 03.05.2012 - 24.10.2012

Totally more than 280 people from 8 rural communites participated in the

trainings.

Besides the members of women’s groups of the mentioned communities, the

representatives of the NGO “Women for Development” also participated in the

conducted trainings.

The trainings participants’ lists in all the 8 communites are attached to the report.
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4. TRAINIGN CONTENT AND PROCESS

In the frames of the series of trainings «/New approaches to community sustainable
development and practical opportunities» 3 trainings were conducted in the

communities:

1. Climate change, mechanisms of adaptability and opportunities of practical

application of restored energetics.
2. New productive methods of running agriculture and healthy lifestyle.

3. Waste management and opportunities of the secondary raw materials use

in the communities.
Corresponding materials — Power Point
presentations and video materials- were
preliminarily prepared for the trainings, and
these materials in CDs were handed over to

the Community Centers.

In all the communities the trainings

were conducted in almost the same scheme, of

course taking into consideration the

peculiarities of the given community.

At the beginning of the training the goal
of it was presented, after which a small Power
Point presentation (about 30-40 minutes).
Meanwhile other video materials were also
shown and commented. During the
presentation and after it the participants of the
trainings were asking questions and expressing

their opinions.

During the next part of the training
practical lesson was usually conducted, during
which the participants themselves were
becoming active actors.
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At the end of the training the topic was usually summarized and the participants
presented their viewpoints, suggestions and mentioned to what extend their expectations

were realized.

In all 8 communities, irrespective of the age difference, the participants were very

active and the meetings were held in the atmosphere of hot discussions.

5. METHODOLOGY

Taking into consideration the wide range of the topic and difficulties in its
understanding, a decision was made to conduct the trainings with parallel use of

alternatione methods, practical and experimental — demonstrative classes.

The methodology of the training is based on the combination of traditional and
interactive training methods and principles and their multiple use. During the trainings
we show video materials, carry out practical and experimental —demonstrative work,
which give the participants an opportunity to understand better the material, to form

their own opinion on the issues under discussion and to gain corresponding skills.

Special attention is paid to the discussions and perceptability of the material. All the
materials of the training are always in the centre of attention, which is ensured with the

help of projector and blachboard.

6. TRAINING EVALUATION AND EFFICIENCY

The training was evaluated by several methods:
*  Activeness of the community members’ participation
* Verbal evaluation carried out by the trainings participants at the end of each stage

* Implementation of general evaluation at the end of the training

The following criteria were taken into consideration while evaluating through

participation activeness:
* Questions asked and opinions expressed

* Comments on the presented material given by the participants
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* Activeness during the practical work

*  Analysis of the replies to the questions and asking new questions

* Additional comments of the participants on the provided material

* Opinions on the diversity of the material provision methods and ways of training

During the verbal evaluation given by the participants at the end of each stage of
the training the participants tried to analyse the gained information, express their
opinion on the usefulness of the material and method of presentation. Besides this, the
participants expressed their opinion on how the gained information or skills can be used

in ptactice in future and how they can reach the desired results.

During the general evaluation at the end of the training the participants expressed a
lot of positice opinion on the usefulness of the provided material and efficiency of its
application, there were suggestions to make the trainings continuous and to enlarge the

list of issues under discussion.

The analysis of the evaluation results show that according to the participants’

evaluation the trainings were quite useful, interesting and productive.
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7. ATTACHMENTS

A. Agendas
B. Participants’ lists
C. Video materials presented during the training

D. Pictures taken during the trainings
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The report is prepared by

President of “Biosophia” healthcare,
ecological and agriculture
development Center” NGO.

G. Petrosyan

Gyumri, 02.11.2012



The process of developing strategy plans for communities with active participation of
community members, teachers, schools' principles and municipality members has boosted
the communities. The Strategic Plansfor Lanjik and Goghovit communities are already
ready and are presented to the community members during the general meetings

b
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A working meeting with the Community Centers' responsibles at WFD office.
August 18, 2012

A working meeting with the Community Centers
officers from 8 beneficiary communities took place
in WFD office on August 18, 2012. The goal of the
meeting was to make some improvements in the
work of the Community Centers officers in the
frames of the current project, as well as to introduce
and discuss the new planning and quarterly reporting
forms. Another point in the agenda was presentation
of the draft option of Lanjik Community Strategic
plan for 2012-2014. The Strategic plansfor the rest of
the communities will be worked out as well.

Gohar Markosyan, the President of the NGO
WFD, once again presented to the participants
the goal and the objectives of the project
“Community Mobilization through Increasing
Participation, Healthy Lifestyle and Peace
Education in Armenia’ spoke about the main
principles and effectiveness of the community
mobilization and raising participation. The
importance of volunteer work was also spoken
about: “Volunteer work is huge in the communi-
ty mobilization. Devoting one’stime, knowledge
and abilities to the needs of the society voluntar-
ily isanew culture in Armenia, which is still in
the stage of formation and development.

Though we have carried out quite alot of work during the last 2-3 years and thereis certain progress in break-
ing the stereotypes towards volunteer work, this cannot be considered enough and we still have to work alot
in this direction, because volunteerism strengthens citizens, makes them confident of their own abilities,
inspire them to be most involved and respected in their communities, and in the result these communities

become most mobilized,” -mentioned Gohar Markosyan.

The participants of the meeting shared their experience gained through their work.
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3-month reporting meeting in WFD Office
October 20, 2012

October 20th, the quarterly meeting of community
centers responsible persons took place at the NGO
WFD office. The responsible persons presented the
work carried out during July-September, and men-
~ tioned that the participation and interest of the
| community population have been increased
through the trainings and events organized at the
community centers. The participants brought spe-
cific examples which prove the positive changes
based on the active work of the community centers.

Torosagyugh Community Center representative Mariam Ghukasyan happily mentioned the fact of commu-
nity’s active participation during the past months highlighting the assistance and efforts invested by the NGO
WFD: “There is aready no need to present the work conducted in the community. We managed to earn trust
within the community and everyone knows us. We aso do not have the problem of involving volunteers,
amost every young person iswilling to help in organizing events and the number of volunteersisincreasing
day by day.

A great example of the mentioned isthe nice event
organized by the Community Center volunteers
for the opening ceremony of Torosagyugh
Cultural House. The entire community was talk-
ing about this event. Our center has become a
place, where any question or initiative can be dis-
Sl cussed and be solved through unity. Therefore,
M small villagesreally need such centers, which will
help the community to become more united and
\ solve their problems together”- mentioned
! M.Ghukasyan.

Participants highlighted the major importance of various groups existing within the community center, due
to which the schoolchildren have been busy throughout the summer and were able to correctly organize
their summer holidays. As they said, parents have been sincerely thankful to center responsible persons and
volunteers for educating and working with their children.

As a positive remark, the responsible persons
also mentioned the meetings with doctor. As a
result of these meetings, teenagers not only
recelve necessary information and answers to
their questions, but also are not shy to raise the
questions and issues that interest them.




Participants also marked the seminars con-
ducted by ecologist Gevorg Petrosyan and
its positive influence on people. The
responsible persons for Community
Centers from Tsoghamarg and Musayelyan
mentioned that people who were suspicious
about the new agricultural methods offered
by G Petrosyan, were surprised to see the
potato harvest based on this innovative
method. According to them, people have
used the offered method even on an unfruit-
ful piece of land, and the results have been
amazing.

“You cannot imagine the surprise and excitement of the people, who were following Samvel Hakobyan from
Musayelyan to open the potato harvest in front of the ecologist. Samvel had planted two pails of potato and
received 2 bags of harvest with no effort at all. Many decided to use this method next year...”: mentioned
Musayelyan Community Center representative Natasha Yervandyan.

US Peace Corps volunteer Amie Park Wilson, who collaborates with the NGO Women for Development, was
also present at the meeting.




Manushak Nersisyan, a volunteer of Goghovit Community Center participated in the Job Fair
organized by Gyumri Regional Center of Employment. She had an opportunity to present her
handmade work during the event.




Training of teachersin 6 provinces of Armenia
September - October 2012

In November 2011 -March 2012 more than 550 teachers
of 80 schoools from 5 provinces of Armenia (Lori,
Tavush, Aragatsotn, Kotayk, Shirak) participated in
requalification trainings organized by the NGO “Women
for Development” in the frames of the project “Peace and
Conflict Resolution Education in Schools of Armenia’.
The project is directed towards reduction of cases of vio-
lence and formation of the atmosphere of peace
Armenian schools.

The trainings in provinces are carried out through direct
assistance of the heads of regional agencies of the
National Institute of Education (NIE), specialists, school
headmasters and deputy headmasters.

The participants of the trainings are mainly class leading
teachers of grades 5-9, who received an opportunity to
get acquainted with the topics of the practica guide
“Conflict Peaceful Resolution Education in Schools
elaborated by the NGO WFD; they gained skills on con- |
flict management and ways of their peaceful resolution. -
The teachers were given exact methodical directions,
posters which would make the teaching more interesting
and accessible. The participants of the trainings were
given atask to carry out 5 class leading lessons for the
pupils.

With the beginning of the new 2012 academic year, NGO
WFD restarted the ToT trainings for teachers in the
frames of “Peace and Conflict Resolution Education in
Schools’ project, which isaimed to reduce the number of
violation cases and create an environment of peace in
schools of Armenia.

Trainings for teachers have been organised for 140
teacher and vice-principlesin thefield of educational
service from 5 schools from 7 regions of Armenia:
Shirak, Vayots Dzor, Armavir, Geghaqunik, Syunik and
Yerevan.

The trained teachers have shared their knowledge and
skills with more than 300 teachers from the same
schools through organising open classes on each topic
included in the training. Trainings in the regions are
being conducted with the direct support of heads and
specialists of regional branches of the National Institute
of Education, school principles and vice-principles. &
Almost al the participants of the trainings highly appre- &‘l ey
ciated the NGO WFD’s work and experience in the field *

of peace education, they marked the importance of g 9
spreading peace culture in the schools of Armenia.
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With the goal of evaluating the progress of the project, the results of both pre- and post- surveys
conducted among more than 4117 pupilsfrom 11 provinces were analyzed and compar ed.

Pre- survey questionnaire included several questions with the following goals:
» To identify specific observations of pupils on the cases of violence happening
in their own or their peers’ environment.
» To evaluate the conflicts and personal behavior in the conflict situation.
= To respond to the question —who is more frequently interfering in conflict
resolution, and others.

Post- survey questionnaire contained the same guestions with the followinf goals:
= To evaluate pupil’ s behavior change in conflict situations right after taking
peace |essons.
= To collect information about what kind of difficulties the pupils faced while
applying the skills gained during the peace lessons.
= To clarify what was the most impressive and memorable for the pupils while
taking peace lessons.

The analysis showed that prior to conducting peace and conflict resolution lessons during class
heads' hours, to the question “ What form of violence have you more frequently encountered
during the conflicts occurring between the pupils: physical, verbal or indirect (making the child
leave the group, offending the child, etc)?” , 8.7% of pupils responded physical, 30.6% - verbal,
and 6.5% reported indirect cases of violence. To the question * How do you behave when you are
directly involved in a conflict?” , only 6% of the respondent pupils answered that they use
physical violence, 13% - verbal, and 3% - indirect violence. As it can be noticed, pupils have
various approaches towards assessing their own and their peers’ behavior during conflicts. This
outcome can be explained from psychological point of view: such sensitive issue as human
behavior during conflict situations sometimes “ makes’ people*“ lie” . Young people are more
likely to notice violent behavior of their friends during conflict situations, rather than the
mistakes in their own behavior.

To the question “ Who is mainly interfering to resolve conflicts occurring between pupils?”,
responses provided by teachers and schoolchildren were nearly the same. Both teachers and
pupils replied that during conflicts in 70-90% of the cases class head is the oneto interfere, in
less cases — 5-10% other teachers or the school principal, in 3-4% of cases — the parents, and
other pupilsin 25-30% of the cases. This once again proves the importance of training class
heads and pupils in conflict management.

The results of pupils pre- and post- survey responses were also compared. The analysis showed
that right after the peace lessons pupils observe tangible positive changes in terms of reducing
the number of conflicts with violent outcomes both among their peers and in their own behavior.
Training participant teachers were also assigned to respond to the same questions as the pupils
prior to the trainings, such as: “ What form of violence have you more frequently encountered
during the conflicts occurring between the pupils: physical, verbal or indirect?” The analysis
showed that 13% of the respondent teachers witnessed physical violence during the conflicts
occurring between the pupils, which is 4.3% less than the pupils’ response; verbal violence was
observed by 20% of the teachers (10% less compared to the pupils response) and only 4% of
teachers witnessed indirect violence, whereas the pupil’ s response was 6.5%.

Teachers and pupils' responses are different in general, because the perception of the
abovementioned issues is very subjective. The first reaction when asked a question about a
conflict is: “ there are almost no conflicts in our class’, or “ they happen very seldom” .
Sometimes teachers think that speaking about conflicts may have a “ negative effect” on his’her
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reputation. There have even been cases, when they have made changes on the questionnaires
filled out by pupils, in order to reduce the number of violent conflicts from the actual figure
provided by them.

However, when they engage in discussions and start to bring various examples of the conflicts
happening in their schools, classrooms and general environment, the real picture becomes clear.
In order to obtain rather honest responses and for evaluating the impact of peace education,
meetings and discussions wer e organized with teachers upon the completion of the trainings
conducted in the provinces. During the meetings they shared their experience in conducting
peace lessons and filled out questionnaires by responding to the following questions:

1. Have you noticed any change/positive impact among the pupils of the class you are
leading, which you would link to Peace and Conflict Resolution classes? Please provide
your answersin numerical or percentage values, and bring examples.

2. Was there any feedback from parents or teachers to prove behavioral change of the class
in general, and conflicting pupilsin particular?

3. Do you trust that this education will be helpful for pupilsin their future?

Analysis of the questionnaires provided us with many examples proving the tendence of
reduction of the number of conflicts with violent outcomes among school children due to the
peace education. It also allowed for evaluating parents and teachers approach towards peace
education and stressed out the importance of such education in the children’ s future. Presented
examples are very catchy, and we have been anticipating the achieved results.

After comparing the percentage variation between the number of conflicts with violent outcomes
provided by teachers and pupils during the pre- survey and later upon the completion of the
training, we conclude that the number of conflicts with violent outcomes have decreased by 72%
after peace and conflict resolution classes (initially we have targeted at 20%). In order to
confirmthis result it will be necessary to conduct monitoring during the following academic year
aswell. It will be necessary to ask similar questions to the pupilsin order to reassess how stable
their gained knowledge in conflict resolution is, and to what extent that knowledge has
transformed to skills.

The results of the survey among 4117 pupils from
230 schools of 11 Regions of Armenia
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Open lessons, events on “ Peace and Conflict Resolution Education”
in various scholls of Armenia

On November 30, 2012 the educational team of the NGO “ Women for Development” participated in
the open lesson “ Conflict peaceful resolution, conflict management” held in Yeghvard school N 3. The
lesson was prepared by the pupils of grade 8a led by the class leading teacher Sranush Mkrtchyan.
The pupils showed the guests their knowledge and skills gained in the sphere of conflict peaceful reso-
lution, as well as they presented the poems and acrostics about peace written by them. The Head of
Kotayq branch of National Institute of Education Mariam Hovhannissyan and teachers from other
schools of Kotayq marz were also invited to the open lesson. They thanked the organizers for the won-
derful lesson and once again appraised peace education and its spread in all the schools of Armenia.




“Peace and Conflict Resolution Education” in Gavar #8 school, Gegharkunik marz




“ Peace and Conflict Resolution Education” in schools of Goris, Syunik marz




The event organised by schoolchildren and teachers of Goris school N6 at one of the army units
in the town is worth mentioning. The event is especially important, because Gorisis one of far located
Armenian towns closer to Azerbaijani border. The open lesson on basic skills of peace and conflict
resolution in an army unit is an important accomplishment for the project. The servicemen and com-
manders were not passive listeners, rather they were actively involved in the event. Stating the impor-
tance of studying the basic skills of peace and conflict resolution, we provided teaching and didactic
materials which will be used during educational classes carried out for servicemen.




“Peace and Conflict Resolution Education” in Karmirgiugh village school,
Gegharkunik marz




Peace Education being implemented in schools | | “nu®thlunlinh fuwnuin inuodul Upfentenils nupnglénnud
was given high importance in all provinces of . 1
Armenia. Local newspapers published articles
about open lessons organized in several schools
and initiated by the teachers who are involved in
the project activitie, materials were uploaded into
schools website, TV programs were created and
broadcasted. During the meetings teachers and
vice-principals emphasized the necessity of peace
education and spoke about the achieved results. = ALt

Plnframasn Upoesipfs |
dussujnal iGenst |

"/Methodological handbook for teachers, Peace Education
Impact Evaluation Report compiled by WFD NGO, DVDs
with the film elucidating the project activities, Conflict
Peaceful Resolution Education in Schools practical guide
and didactic material packages containing 5 posters, which
were disseminated in more than 230 schools of various
provinces of Armenia, serve as a unique lobbying effort
towards integration of Peace Education in the curriculum of

schools.
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' All about the mentiond events, publications and
videos you can introducein our web-site and Facebook
pages following by the links

www.wid.am

http://www.facebook.com/pages/\Women-F or -
Development-NG0O/158335984240847
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uinwgywé wpryniGplbpp:
«Pbdwl niuntgwlbinig htwnn

wdthniptip Gr qGwhwwnby

tpbluwlbphG hwynnyby b dwlw-
sty tu hwulwluwy hptGg hGpGni-
p/nilp, Yupquiynnty hwpwpbpne-
pntGltpp dbpdwynpllinh htw,
(nLéty GhpphG hngbipwlwlywl hw-
YuwunipyniGGlipp, qulky hngbitnp
hwpniuwn wwpwnGbp: Ywpqouiyn-
pGiny dh pwpp YnGp hywnGap
Oywwnbp pwpbjwyyty t Gpwig
wnomuil»,- Ubponid wybjwgnptg
hp wbuwybiinp UGntp @ncbywhp:
Qnphuh 3niph Pwiuzjwbh wa-
Jwh phy 3 hhdGwywh nwpngh jn-
ptpnpn nwuwpwlnuld  (nwunby
UnGw IwpnipjntlGyub) hGunb-
pwywhy dtpnnltpny ntipwjhG
fuwnh hGwpny nwuntlwlwh dwd
kp Ywqdwybpwyby « YnGpplyinab-
ph fuwnwn (nodwl Yppnipintl»
ptdwih wdthnthnud: Nu pwbh np
hwiwgnpéwlguyhlG  niuntgdw
hhdGwlwb ulqgpnilpp wpwlybpun-
Gtph dhebit fudpwihlG w2fuwnwi-
ph dhongny 2thnudb £ plGnhwlnep
Gwwuwyhl hwubbpnt  hwdwp’
tptfuwGtiphG nGtind dh hpuh-
dwyh Gk, npntd Gpwlp Ywpnn GG
wybith hbwnn hwulbp hptGg hb-
wnwppppnepyntGGbphG Gr whwnb-
Ghwywl wwhwblbphlG hwdiw-
wwwnwufuwbnn Guwunwyhb hw-
nnprwlgnipywl G fulinhpGbph
Ywpquynpdwh dhongnd, .waw-
YGpwnGbpp G niunighsp nuup
npn2ti| thG GeplYuwjwghtip htlg wn
atiny: Lpwlp hpwdhpby thG pw-
nwpwqbiwnh, npp wwwnwufuwbned

tp uwpwGh' YnGHhynf Swqiw -

Gt Gpw (neédwh ninhGeph Ybpw-
pipjwi  pwqiwphy hwpgbiph:
TYwlhg htitnn thnpphy phdwlyw-
Gwgdwdp Gbpyuwjwgnhlb wropjw
UnGdhywnwghs  hpwyhSwybbp
npwhg wwiny hpkGg huy Ynnihg
LnLédwl nwnptip bnwGwyGep:
«Manbitu hhG thhihunthwGbpp
nwunwwwpunned thG YrhyGlpp,

uwluylt dhwdwdwlwly wlnnid
tpG, np Ytishg k Gynid Sdwpunne-
pinLlp»,- wunid t nwuntly UnGw
Swpnipyncbywlbp: - Wu nwupb-
pwgltinh GuunnwlG t uinbinéty vh
wylwhup dnwnbignid, npp YGwwu-
wnh GpYyfununipywlp, thnfupdpnl-
Jwlp Gu hwdwlybgnipywlp: 3hd-
Gwlwh fulnhpG wyl t, np Gwjuw-
wwwnynepyntG tnwny qhwnb hphl’
Ubklp whwnbuntd Glp npny Yupbi-
np wnpdtplbp, dhGsnbn wihpw-
dtipin b nipwnpnipjwl YGGinpn-
Gnud wwhby Yppnipjwl hbrwhwp
Owwwnwlp® wpwlhbpnph widbw-
ywl 6L unghwjwlwl qupquignt-
dp: Unushuh wndbipGlpp sh Yunb-
Lh nhunwplb; dhwyl ntuncdGwlwb
opwagph wnbuwblniGhg. wyuinbin
wpwlytipinh® wGhwwnh Yuywgdwl
fulinhpG t* pp hwiwp pwguwhuwy-
wbiny wpdtipltp ti jnipwglbpng
npwlp, hGsp Yptph hwpqulpp
dwpnne hpwyniGplliph hwinbw
tr pp hdwgnipjwdp YnGdplyintt-
nhg funtuwthbnil»:

-UjL kp wuwnytipp Gnphuh phy 5
hhdGwlwh nwpngh jnpipnpn. nw-
uwpwlnd  (qwunbly Nwdbiw
bunilGg): UpwybpinGbpp, oqunyt-
ind  wnbnbywwywlywb  hwnnp-
nwygiwh  wbhulninghwbkiphg,
nwup GEpYuywgphG phidtiph dh-
ongny npwlp Quuwbind hpklGg
wnonjwjh hbw:

Gnphuh phy 1 hwwnty nupngh
hGGEpnpn nwuwpwlp (nwunbly
UntuwGGw UwpwhpnujwG) win-
nwnwndby tp dhowqquihl YnGP-
LhywinGbphG. Iwjwunnwb-Enipph-
w, Iwjwunwb-Unppbowh, Guwbi
wpnpwywl pbiw nupdwd Iw-
JwunwG=3nLGquiphw:

UpnbG huy ntunigwbwé phidw-
Gtipp UnGdihywnh Ybpwpbinjuwg wy-
GbpbL thG nwpdlnud bpbfuwGbph
dhotic welw thnfuwnwpd hwp-

quwlpp, Yywynid, np jnipwpwlis-
Jjepp Ywipnn b owwypbp wyp dwpn-
Yuwlg hbwn 2thiwG Gt hp ubithw-
Ywh hwdnqdniGplbph  wpwnw-
hwjyindwdp, wewlg fuwhunbint
npnwyh vwhdwbbbp’ shwulbiny
UnGPLhynh:

Gpbfuwlbpp hwinqywé Eha,
np hptiGghg jnipwpwlsnipp Yw-
nnn £ qupgqwglb| Ywpbitnpwgnyy-
Gp’ YnGdhywnhg funtuwihtipne Yuw-
pnnnepyntl dwpnyuwbg htwn 2thyt-
LNt dwiwbwl;

«unlpplynlGiph fuwnuwn |nio-
dwl Yppnipynilp nwpnglbnpnid»
pbiwjh wipnnowlwh wdthnthne-
Up Qnphup Ubpn huwGqunjwbh
waywG phy 6 hhiGwywh nwpngh
hGGGpnpn nwuwpwlp (pwunbly
Lhthp Qwpujwl) npnptig wlg-
Ywglti Qnphuh N gqnpwdwunty’
hwdwgnpéwygbiiny qnpwiwuh
uywjwlhwh Ywqdh Ge wnppuwyhb
ghGynpGtph htw: dbpphGGtpu
whybnéwpwn thG dnnbigh| phidw-
JhG YynGdihywnh neédwlb nwppb-
pwyGtphG jnipndp dnunGhwiny
GpptdG qOwiny thnfughpdwl, bip-
pbdG k' hwulGkiny YnGdhywnhp pb-
dwgiwl dwlwpnwyha, tu hptGg

wnopjw  YnGPp hynbLpp GEpYw-
Jwgntip thG Gpghdwlwl phiwyw-
Guwgniilbiph dhongny: Uwytipun-
Gtpp qhGiwunwd Owbe Wwuwnwn-
Gbph gnigwhwlntu thG Ywqiw-
ybpwby «lvwnuwnnipynil dnpnpw-
YyhG» pbdwyny:

dbpenud hwlnbu Ghwy «bw-
Owyp hwGntG qupqugiwl» hw-
uwpwhwywb Yuwgqiwybpwnipjwl
Gwjuwqwh Snhwp Uwpynujwlp,
ny hhwgwé tp uynGEgh wpwltipn-
Gtph  wjuwhuh dunwhnwgiwdp.
«Uyu Spwgnph hhdGwlwl Guyuwnw-
Yyp nwunighsGiph Gt nwpngwlwi-
Ghph dbe fuwnwnnipjwl dpwlniy-
ph bt hwhwdwpunnipywl pwlw-
dtith qunuihwpGbiph dGuwynpnidl
L buly wylG, np wyuon Gu Qnppuntd
whwlGunnbu th wwlhbpnbbph br
qhlynpwlwbGbph wyuwhuh hw-
dwgnpdwlgnipywlp, uw ninnuh
nipwfunipyncG tp: Enn fuwnunnt-
pynclp uljudh htiGg UiniGhph wiw-
nhly pwpdnilplbiphg»:

UGwhpw UUPSPPAUSUL

33 4QU Uppnipjwl wqqeuiphl
hGuwnpwnnunp UiniGhph
dwulGwdaninh wmbGopkG
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Monitoring of “Peace and Conflict Resolution Education”
project in 6 provinces of Armenia
November-December 2012

The next meetings with the teachers had the aim to
discuss the classes they organized, the impact of
these classes on the pupils as well as behavioral
changes noticed during the peace studies.

The mgjority of participants confirmed, that the topic
isindeed very up-to-date and extremely important
for the pupils. All the teachers greatly valued and
appreciated the methodical handbook and posters.
They mentioned, that the classes have had positive
impact on pupils’ behavior, they have started to pon-
der and discuss their moves and have learned to lis-
ten and understand others.

Teachers think that continuous studies is required in order to mark success. They confirmed that they will
continue to carry out the classes during the new academic year; “Most importantly, the classes are educa-
tive and our goal has been to make it pupils own. We will put the classes on a more firm fundament start-
ing from September, will carry out the classes in more organized manner and | am confident that it will
certainly give its positive fruits’ said the deputy headmaster of Gandzasar village school. Head of NIE Lori
province's regional agency Gnel Tigranyan mentioned; “1 have personally participated in a few classes and
am very impressed. | honestly wish, that al subjects in schools would be carried out in this way, because |
saw the children’s excitement and posters, handmade materials and performances, which make the classes
more interesting. It would be great, if all schools of Armeniawill be involved in this project, because the
need isindeed real and the results are tangible.”

The teachers who have organized and carried out peace classes received appreciation letters from the NGO
WEFD.







Peace and Conflict Resolution Education in Mkhitar Heratsi High School of Yerevan,
organized in the frames of The International Education Week by IREX Armenia.
November 22, 2012




Working Meeting in Gyumri with Heads of RA NIE Regional branches
December 14-16, 2012

On the initiative of the NGO “Women for
Development” a meeting of the working group
of the project “ Conflicts Peaceful Resolution
Education in Schools of Armenia” took place
on December 14-16 in “Araks’ Hotel in
il Gyumri. The participants of the meeting were
Heads of RA National Institute of Education
Regional branches, teachers-participants of
the project, vice-principals of schools and
members of the NGO “Women for
P Development”. The goal of the meeting was to

| analyze and summarize the process and the
) results of the project “Conflicts Peaceful
Resolution Education in Schools of Armenia’

carried out by NGO WFD in 11 marzes of Armenia from November 2011 through December 2012 and to
present to the participants of the meeting the results of the study carried out during the last year, espe-
cially from the point of view of reduction of violent conflicts in schools. The meeting also had a goal to
work out a document directed to RA Minister of Education and Science Mr. A. Ashotyan, Director of RA
National I nstitute of Education Mr. N. Ghukasyan and other decision making state entitiesin the sphere
of education to promote integration of conflicts peaceful resolution education as required discipline for
the class leading teachers hoursin the school curriculum of all the schoolsin Armenia.

The video material and publications about the meeting can be found here:
http://mww.shanttv.com/am/news/gyumrinews/2012_12 15/12648/

http://tsayg.am/hasar akutyun/1786-u-ss-s-s.html
http: //mwww.aspar ez.am/

http: //www.ar mtown.com/news/am/azg/20121218/2012121816/






Garine Palandjian was an IREX-IARO Fellow in Armenia from September to November 2012.
She was carrying out a research on peace education in Armenia and has greatly appreciated the
project implemented by NGO WFD and especially in the field of building peace culture among
schoolchildren. Garine had meeting and interviews with principles and teachers of project’s 8
beneficiary schools in Shirak and Syunik regions, has participated in peace classes.




On June 11th, the NGO Women for Development
welcomed around 20 students with their supervisor
professor, who are studying socia science at one of
the Universities in Paris, France. The trip to Armenia
was a part of the their university studies. Prior to their
visit to Gyumri, they had already visited Nagorono-
Karabakh, Sevan and Yerevan, where they had the
opportunity to meet different non-governmental
organizations and get agquatinted with their activities.
The students were interested in our projects and
accomplishments we have marked, the problems
Armenia and especially the Shirak region is facing as
well as development progress and perspectives. They
raised various questions from cultural features and
social issuesto regional problems and conflict resolu-
tion. The meeting went in awarm and pleasant atmos-
phere.




On November 17-19, 2012 the Public Relations
officer of the NGO "Women for Development"
Marina Juharyan participated in the 3-day training
on the issue " PR strategy development skills and
relations with mass media" and " New media, blog-
ging, social networks" . The training was organized
by APRA (Assosiation of Public Relations in
Armenia) in the frames of the project " Women in
the process of local democracy” .

At the end of the training a meeting of the journalists, representatives of NGOs - participants of the train-
ing organized by the Armenian Association of Public Relations with the Heads of Armenian Leading mass
media was held in Erebuni hall of " Erebuni Plaza" Business center.

The goal of the meeting was to establish a network NGO - mass media for further productive collabora-
tion.

cbum Plaza

255 center









